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BEWARE OF TOUTS, BROKERS AND JOB RACKETEERS




GOVERNMENT OF INDIA, MINISTRY OF RAILWAYS

RAILWAY RECRUITMENT BOARDS

CENTRALISHMPLOYMENYOTICECENNOo: 07/2024
RECRUITMENFORVARIOUPOSTOFMINISTERIAANDISOLATEDBATEGORIES

IMPORTANDATES TIME

Date of Publication 06/01/2025
Opening Date & time of online registration of Applications 07/01/2025 (00:00 Hrs)
Closing Date & Time for online submission of Applications 06/02/2025 (23:59 Hrs)
Date for Application fee payment after closing date i.e. 06/02/2025 (23:59 hrs) 07/02/2025 to 08/02/2025

Date and Time of Modification window for corrections in the application form with
payment of modification fee.
(Please Note: Details filled in Breate an AccountCOform and €hosen RRBannot
be modified)

09/02/2025 to 18/02/2025

Dates for CBTs and other stages of recruitment process shall be intimated thrdraiway Recruitment Board (RRB)
websites listed at Paral5.0 (i) of this Notice fromtime to time.

ONLINE applications are invited by RRBs from eligibienim¢htionals and othemationals as brought out at Para 4 of CEN for
various posts of Ministerial and Isolate@ategoriesin various Zonal Railwaysand Production Units of Indian Railways.
Applications complete in all respects should be submitted ONtdMte RailwayRecruitmentBoardof choicetill 23.59hrs. of
06/02/2025,

IMPORTANINSTRUCTIONSEGISTRATIGNSUBMISSIONFAPPLICATION

1) Candidateshouldensurethat they possess/fulfillall eligibility conditionsprescribedfor the post(s)as on the closing
date for online submission of application§06/02/2025). CANDIDATBSAITINGFORFINALRESULTSFPRESCRIBED
EDUCATIONAQUALIFICATION/HOSE FINAL RESULTS WILL BE DECLARED AFTER THE CLOSINGNIDNEE
SUBMISSION OF APPLICATEMOULDNOT APPLYwl GG Sy A2y A& RNIgy G2 104G ad
(PREVENTION OF UNFAIR MEAQIER024 effective from 21.06.2024] available on sansad.in> legislation> bills and
Gazette of India also available on dopt.gov.in/whaé&w

2) Before filling up of the online pplication, candidates are advised to thoroughad the entire instructions and
informationin the CENavailableon the websitesof RRBs.

3) Candidates are advised to visit only official websites of the RRBs indicafatrai5.0 (i) of the CENand be very
cautiousabout fakewebsitesandjob racketeers.

4) Candidates should have their own mobile number and valid & active personal email id and keep them active for the
entire duration ofthe recruitment as RRBshall sendall recruitment related communicationsonly through SMSand
email till the recruitmentis completely over.RRBs wilhot entertain anyrequestfor changeof mobile number ande-
mail addressat any stage.5 dzNAy 3 GKS hb[Lb9 !tt[L/!¢LhbX OFYRARIGSaA
candidatehas already created an Account for CENs notified in 2024, they should use same account credentials to log
AY FYR FLLXe& F2NJ dKAa /9b +a ¢Sftfted LT GKS OFyRARIFIGSaA
1 O02dzy i Q 6 ST 2 Nbp thaNgple&idhRok tiiICEN. L andidates are advised to fill in the details required
for account creation with utmost care, as corrections of any kind will not be permitted once the account is created.
5801 Afa FAfESR Ay  kduding/mihdBd ninderland Erald O Rcdnyidl e mdfiedtDdt ady stage
once the account is created.

5) Applications are to be submitted ONLINE ONLY and through RRB websites ONLY listetsdl (dar@ne application
ONLY is required to be submitted to thelected RRB for all its notified posts in this CEN. Candidates can apply to only
one RRB. Application to more than one RRB, will lead to rejection of all the applications. Any attempt to submit more
than one application by a candidate against this CEN s#sault in disqualification and debarment.

6) Candidates are required to go through tRest Parameter TabléAnnexureA) and VacancyTable (AnnexureB) of this
detailed CENNo: 07/2024 to ascertaintheir eligibility before applying through ONLINBEode. Only thereafter the
candidatesshouldexercise options for the RRBs and post(s) within the RRB cbhgstiemas per theireligibility. The
selectionof RRBonceexercisedshallbe final.

CENTRALE® EMPLOYMENT NOTICE (CEN)M&D24 Page2 of 109

I 9

G 7

Kl g



7) Eligibility of the candidates will beconsidered only on thestrength of the information furnished in the ONLINE
Application. Candidates need NOT seprntouts of applicationor Certificatesor copiesto RRBsoncernedby post.
If at any stage of recruitment or thereatfter, it is found that any informationfurnished by the candidatein his/her
applicationis false/incorrector the candidate has suppressed any relevant information or the candidate doesatisty
the eligibility criteria for the post(s), his/her candidature will be rejedidhwith.

Candidates cammodify the application particulars except RRB chosen, EmadntD Mobile Number, even after
submission of application, but within the ladate of modification window for correction irapplicatiors, by paying
modification fee. However, aftelast date of modification window for correction in application(¢8/ 02/ 2025, RRBs
shallnot entertain any representation for modification of the information furnishedtia application.

8) Candidates must ensure that they fulfill the prescribdddical Standardgor the post(s) they are opting for. It is to be
noted by the candidates that in cafiee candidate is found to be medically unsuitable for the opted post at thedfme
appointment,alternateappointmentshallnot be given.

9) Center/Cityallocationfor CBTswill dependupon technicaland logisticalfeasibility. Candidates may have to travel to
other Cities/States for attendindCBTs. Request for Change of Exam Centre shall NOT be allowed under any
circumstances.

10) Crucial date for claim of SC/ ST/ OBC/ EWS/EBC statasy other benefit viz. fee concession, reservation, age-
relaxation, etc., where not specified otherwise, will be the closing date for submission of ONLINE applications against

this CEN.

11) Toavoidlast minute rush, candidatesare advisedin their own interest to register and submit ONLINE application much
before the closing date sindbere may be a possibility of inability/failure to log on to the website of B&®erned on
account of heavy load on the internet or website during last daysbfieregistration.

Helplinefor candidates:Forany queries relatetb submissiorof Applicationof CEN
(10:00AM to 5:00PM onall working days).
Emailrrb.help@csc.gov.inPhone:959200118801725653333

RRBs dmot accept any responsibility for the candidates not being ableragisterand/or submit their application

within the last day on accountof aforesaidreasonsor any other reason.

IMPORTANINSTRUCTIONSXAMINATIORROCESSES

1) Malpractices Any candidatéound using unfair means of any kind in the examination, sending someone else in his/her
place to appear in the examination, attempt to impersonate will be debarred from appearing in all the examinations of
all the RRBs/RRCs (Railway Recruitment Celijefiime. He/she will also be debarred from getting any appointment in
the Railways, and if already appointed, will be dismissed from service. Such candidates are also liable for legal
prosecuton @ GG Sy A2y A& RNIgy (2 | OGVENTIONIDF UNFAIR MEANS)-2024L b! ¢ | hb
effective from 21.06.2024] available on sansad.in> legislation> bills and Gazette of India also available on
dopt.gov.in/whatsnew

2) Banned items Electronic gdgets like Mobile phones, Blisoth, pen drive, laptops, calcatiors, wrist watches or any
other communication devices or pen/pencil, wallet/purses, shoes, belts and metallic wears including ornaments etc. are
strictly NOT allowed inside the exam hall. Any infringement of this instruction shall entail summary refeztides
legal action including debarment from future examinations. Candidates are advised in their own interest not to bring
any of the banned items including mobile phones etc. to the venue of the examinatsoarrangements for safe
keeping cannot beassured

3) Stages of Exam There shall be a Single Stage Computer Based Test (CBT)followed by Translation Test
(TT)/PerformanceTest (PT)/TeachingSkill Test (TST) (asapplicable) and documentverification and medical
examination thereafter. RRBs resethe right to conduct the CBif Singleor multi stagemode.

4) Call Letters Candidates will have to download the City and Date Intimatid&€all Letters and Travel Authority
(whereverapplicable)¥rom the linksprovidedon the official websitesof RRBs.

5) Normalization of Marks Marks will be normalized for all the stages of exanolving multiple sessions.

6) Short Listing for Various StageRRBwise shortlisting of candidates for DV vti# basedon the merit of the candidates
in the CBT Theshortlistingfor TranslationTestshallbe to the extent of 10 times vacancies based on the merit of the
candidates in the CBTh case where more than one candidate obtains marks equal toffyioint, they will all be
calledfor TranslationTestevenif the numberof candidatescalledfor TranslationTestbecomeamorethan 10 times.
The shortlisting foPerformance Test/Teaching Skill Test for the posts of school teachers sRall®€2.5) times the
number of vacancies based on the merit of tendidates irthe CBT. In case where more than one candidate obtains
marks equal to cubff point, they will all be called for PerformanceTest/TeachingSkill Testeven if the number of
candidatescalledfor PerformanceTest/TeachingkillTestbecomesmorethan 2-1/2 (2.5)times.

7) Negative Marking:There shall be negative marking for incorrect answeCBiTs. Deduction of 1f30f the marks
allotted for each question shall be mafte eachwronganswer.
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DETAILEDEN
1.0 GENERAINSTRUCTIONS

1.1 Admissionto all stagesof recruitment processshall be purely provisional,subjectto the candidatesatisfyingthe
prescribeceligibility conditions.

1.2 Candidates must ensure that their own photograph and signature as per the standard specifications mentioned in the
Notice are uploaded in the online application. If at any stage of recruitment process it is noted that the
photograph/signature is blurred/ineligible/nestandard in the Applications, such Applications are liable to be rejected.
Mere issuance of an-eall letter doesNOT imply that the candidature of the candidate has been accepted by the RRB.
At the examination centre, the appropriateness, authenticity & genuineness of their Photograph & Signature along with
the credentials of the candidate will be verified beforlaling him/her to take the examination.

1.3 At the time of Document Verification, the RRB will verify the details provided in the online application against the
original supporting documents submitted by the candidates. Any discrepancy between the informatianed in the
application and the supporting documents OR failure to meet the eligibility criteria (such as educational qualifications,
age, caste/category, medical standards), will result in the rejection of the candidature. Furthermore, if at angfstage
recruitment or afterward, it is discovered that the candidate has provided false information or suppressed material
facts, their candidature will be cancelled immediately ahdppointed,such a candidate is liable to be removed from
service summarily

1.4 Before applying for the post(s) against this notification, candidates should satisfy themselves that they fulfill all the
eligibility norms including age, educational qualification(s) and medical standard(s). Candidates should ensure that they
have requsite educational/technic@brofessionalqualifications from recognized Board/University/InstitiA@ithority
as on the closing date for online submission of applicationge. 06/02/2025. Those awaiting results of the final
examination for the prescribed qualification whose final results will be declared after the closing date ofline
submission of applicatiorare not eligible and henceshouldnot apply.

15 Candidates who subminhore than one applicationagainst this CEN will be summarily rejected and will be debarred
from all future examinations of RRBs and Railway Recruitment Cell (RRCs). Similarly, applications of candidates who arg
attempting to submit multiple applications with minor changes of infation and / or facts to more than one RRB and
/ or multiple applications to the same RRB will be summarily rejected and such candidates will also be debarred from all
future examinations of RRB and RRC.

1.6 Candidates who have been debarred by any RRB/RR& it life or for aspecifiedperiod whichis not yet completed
shouldNOTapply for this notification. Their candidature will be rejected during any stage of recruitrasigind when
detected. Candidates who have been dismissed from service by the Gmesrtnof India / State Government / PSU /
any other Government Organizations are not eligible and should not apply.

1.7 Candidatesshould entertheir Name, Father's Name and Datef Birth asrecorded in the SSLC/Matriculation/High
School Examination Certificatoran equivalentCertificateONLY.

In casesof name change,candidatesshould indicate their changedname only in the ONLINEapplication. However,
other details should match with the Matriculation or Equivalent certificate. Date of such change gpplication for
suchchangeshouldbe prior to the date for submissiorof application Gazette Notification or any other legal document
as applicable for such casstsouldbe submittedat the time of DocumentVerification(DV).

1.8 Signatures of the candidatem all documents should be identical in all stagésecruitment process and must be in
running hand and not in block/capital disjointed letters.Candidatehas to sign on white paper with BlackInk pen.
Signatures in different style at the time &BT, Performance Té$eaching Skill Test, Translation Test, DV etc. may
resultin cancellation otandidature.

1.9 Dates of examinations will also be published on the websites of participRiREBs. Eall letters for CBTs, Performance
Test TeachingSkill Test, Translation Test and DV (as applicable) should be downloadedf@NL¥ebsitesof the
Railway Recruitment Boards concerned. The, BT TST or TT and D¥ntre,date and shift indicated in the-eall
letter shall be final. No call letters will #ent by post. RRBgeservethe right to introduce additional CBTsand/or
additionalPT/TSDr TT,additionalDVetc.,without assigning@nyreason.

1.10 Vacanciesndicatedin the CENare provisionaland mayundergo any chang@ncrease/decrease)r evenbecomeNILin
total or in specificRailways/Units/Communities/Posts at a later stage depending upon the auteals of the Railway
Administration. Also, additional posts if required by tladway(s)mayalsobeincludedat later stage.

TheRailwayAdministration alsoreservesthe right to cancelthe notified vacancies at its discretion and such decision
will be final and binding on all. Inthe event of cancellation of notified vacancies, the examination fee paid by the
candidates will not be refundd except for candidates who have attended tHeBTReferPara7.0for extentof refund.

1.11 Preferencefor Post(s)and/or Railway(s)/Unit(s):Theoptionsfrom the candidates for various posts for which they are
eligible in the opted RRB, shiaétaken duringsubmissiorof ONLINEpplications.
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Oncompletionof all stagesof recruitment processRRBswill allot Post &Railway/Unit as per the option of the eligible
candidates ONLY subject to mamigdical standard and vacancy position. Once candidates have drapanelledas
per their merit/choice, they will forfeit the right to be considered for asther post/category.

Candidates with partial option will be considered only for the specific caiegopted by them. Nowoption for certain
posts would be considered as their unwillingness for the same.

However, RRBs also reserve the right to allot Post/Railway/Unit not opted by the candidates, if considered necessary in
administrative interestsubject to the candidate(s) meeting the requirements of the post allotted.

In case of shortfall in empanelment of candidates or other exigencies, RRB reserves the right tcaddifamal
candidatesdown the merit list if required, as per the merit amaption of the candidates.

1.12 Selection by RRB does not confer upon candidates any right of appointmeiet RailwaysThefunction ofthe RRBs
to recommend namesf suitablecandidates to the concerned authorities of the Zonal Railway/Productionwhdtin
turn issuethe offer of appointmentletter subjectto availability of vacancies and candidates satisfying all eligibility
criteria including antecedentndcharacter.

1.13 Selected candidates will have to undergo training, wherever prescribedlaridg training period only stipendwill be
paidasapplicable.

1.14 Selectedcandidateswill haveto executeSecurity and/or Indemnity Bondwherevernecessanat the time of joiningin
Railways.

1.15 Ordinarily, a Railway servant shall be employed throughout servidhe®Railway or Railway establishment in which
he/she is posted on first appointment and shall have no claim as a right for transfer to another Railway or another
establishment. However, a Competent Authority can transfer the railway servant to any otpartehent or Railway
establishment, includinga project in or out of India, in the exigencies sérvice. No request for transfer to other
Railway would be registered till the newly appointed candidate complatiesst5 to 10 years of service. Candidates
are thus advised to choose their RRB with due carecandideration.

1.16 Selected candidates who are finally appointed are liable for active serviRalimayEngineersUnit of Territorial Army.

1.17 Free SleeperClassRailwayPassis admissibleto SC/STcandidates.SC/STcandidates who wish to avail free travel
Fdzi K2NAGE gAff Khe@Rvaidt®lumnyi fhd ANLIKBpplidatichandupldag valid castecertificate.
For such candidates, Free Sleeper Class Railway Pass will be a gait dteer when they are called for various stages
of recruitment viz. CBT, Performance T&saching Skill Test, Translation TE8Y, etc.as per the details furnished and
uploaded in ONLINE application. It is the responsibility of the candidates avedéngavel authority to give correct
name of the Railway Station in online application, failing which their trautlority may not be valid for travel and
obtainingreservation.

At the time of obtaining reservation and traveling, the Reservation Gledtor Ticket Checking Staff will ask for the
original SC/ST community certificate fegrification of genuinenessof the candidate. Any attempt to misuse this
travelling authority shall lead to rejection of candidature at any stage of trexruitment process and debarment for
future examinations conducted bjRRB/RRCs.

1.18 RRBgeservethe right to incorporate any subsequentchanges/modifications/additiongn the terms & conditions of
recruitmentunderthe CENasnecessitatecandapplicable at any stage.

1.19 RRBs may share, with the consent of the candidatesy scores (marks) obtained in this recruitment with other
Ministries / Departments/ Public SectorUndertakings(PSU)and Private Organizationsfor their own recruitment.
Candidates should indicatedfr consent / refusal for this in their online application.

20 VACANCIES
2.1 The Post Parameters(Pay, Minimum/Maximum age, Qualification,Medical Standard and Suitability of the post for

PwBD etc.) of various posts included in the CEN af@aéxureA.

2.2 TheRRBRailway/Unitand post wise vacanciedor all the notified postsincluding reservation of vacancies for SC, ST,
OBGNCL EWSExSM and PwBD are annexureB.

2.3 Candidates may please note that these vacancies may increase or decrease the requirement of Railway
Administration(Pleaseaefer Paral.100f Generalnstructions).

3.0 MEDICAISTANDARDSORTHEPOSTS

Candidatescalledfor DV willhaveto passrequisite medicalfitnesstest(s) conducted by the Railway Administration to
ensure that thecandidates aremedically fit to carry out the duties connected with the post(s) opted by theiaual
Acuity Standard is one of the important criteria of medical fithessadvay staff. Themedicalstandards areoutlined
below:
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SL.NO MEDICAL GENERAL VISUAL ACUITY
STANDARD FITNESS
Physicallyit Distant Vision: 6/9, 6/12 with or without glasse&ower of lenses not to
in all exceed 4D)
1 B-1 respects Near Vision: Sr0.6,0.6 with or without glassesvhen readingor close work is
required and muspass test for Colour VisioBjnocular Vision, Night Vision,
Mesopic Vision etc.
) o1 _Phys'c‘l"l‘”y't Distant Vision: 6/12, 6/18 with or without glasses.
- in a
respects Near Vision: Sr0.6, 0.6 with or without glasses when reading or close wol
required.
s . Physncillylt Distant Vision: 6/12, nil with or without glasses
- in a
respects Near Vision: Sr0.6 combined with or without glasses where reading or cld
work is required

Note: Candidatewith LASIK Surgemgay be eligibldor Medical Standard B1 subject tioe following criteria being met1) No
complications related to LASIK Surgery are observed in the Candidate. 2) LASIK Surgery stiealst beone year
duration and the same should be substantiated with a medical certificate issued by the specialist of the Institution
where Surgerywa LISNF2NNYSRP® o0 awSaARdzZrt [/ 2NYySIt ¢KAOlySaaség Lp2adi
on Pachymetry. 4) The visual acuity as per Para 512(1) (A) of IRMM, Vol.l, Third Edition 2000. 5) Fundus should be
normal. 6) No evidence of progressiveeiljsease.

Different Medical standardsshall apply to ExServicemenas detailed in Para534 of Indian RailwayMedicalManual
(IRMM) Volume I, which may be accessed at www.indianrailways.gov.in/railwayboard/uploads/codesmanual/MMVol
I/chapter5.pdf

Medical Standard for PwBD as detailed in Para 511 (7) of Indian Railway Medical Manual (IRMM) Volume I, which may be
accessed at www.indianrailways.gov.in/railwayboard/uploads/codesmanual/MNIetohpter5. pdf

Candidates are advised to ensure that they asbigible as per the medicadtandards for the post(s) opted by thenin
case of failure of the candidate fmassthe prescribedmedicalfitnessfor the opted posts,he/she will not be considered
for empanelment for that post and alternate appointment dhadt be provided.

The above medical standards are indicative and not exhaustive and apply to candidates in general. The candidates are
advised to read Chapter 5 of IndianRailway Medical Manual Vol.I which can also be accessed at
www.indianrailways.gov.in

4.0 NATIONALITY/CITIZENSHIP
4.1 Acandidatemustbe either:
(@ acitizenof India,or
(b) asubjectof Nepal,or
() asubjectof Bhutan,or

(d) a Tibetan refugee who came over to India, before the 1st January,1962 with the intention of permanently
settlingin India,or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri [EastAfricanCountriesof Kenya,Uganda,
the United Republicof TanzaniaZambia, Malawi, Zaire, Ethiopia aMietnam with the intention of permanently
settling in India.

(f) Provided that a candidate belonging to categories (b), (c), (d) and (e) above shall be a person in whosa favo
certificate of eligibility has been issued by the Government of India.

4.2 A candida¢ in whose case a certificate of eligibility is necessary may be admitted to the examination but the offer of
appointment may be given only after the necessary eligibility certificate has been issued to him by the Government of
India.

5.0 AGELIMIT

5.1 The lower ad upper age limit indicated for the post(s) in the Vacancy Table will be reckoneda#dn2025.
5.2 For various age groups the Date of Birth of candidates should be betweedaties given below (Bothdates
inclusive)-
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(Min?gee(irlell;?(SAge) UpperLimit of Dateof Birth Ll;)i\rlzr?r(LNiz)ntiltegL?titaerSf
parameters n Amona, | URGEWS | O8S\onaeamy [ g oy For allcommriy
18to 33 years 02/01/1992 02/01/1989 02/01/1987
18to 35 years 02/01/1990 02/01/1987 02/01/1985
18to 36 years 02/01/1989 02/01/1986 02/01/1984
18to 38 years 02/01/1987 02/01/1984 02/01/1982 01/01/2007
18to 43 years 02/01/1982 02/01/1979 02/01/1977
18to 48 years 02/01/1977 02/01/1974 02/01/1972

Note: Thisincludesa relaxation of 3 yearsin age beyondthe prescribed agdimit asa one- time measuredue to the
Covid19 pandemic.Thedate of birth limits for SCSTand OBGNCLgivenin the above table includes community
agerelaxation.

5.3 The relaxation in upper age limit / maximum upper age for the following categories/communitiess given as
indicatedin the table belowsubjectto submissiorof requisitecertificates.

AgeRelaxation(beyondupperagelimit) or

S.N. Community/ Categories Community .
maximumupper age
1 SC& ST - 33/35/36/38/43/48 (as per upper age in Age group) pl
age relaxation up t® years
2 OBQNonCreamyLayer) - 33/35/36/38/43/48 (as per upper age in Age group) pl

age relaxation up t@ years

UR& EWS | 33/35/36/38/43/48 (as per upper age in Age groyplis

age relaxation up t@ years(after deductionof lengthof

servicefrom age)

OBQNCL) | 36/38/39/41/46/51 (as per upper age in Age groyplis

age relaxation up t® years(after deductionof lengthof

servicefrom age)

SC& ST 38/40/41/43/48/53 (as per upper age in Age groyplis

age relaxation up t@® years(after deductionof lengthof

servicefrom age)

UR& EWS | 33/35/36/38/43/48 (as per upper age in Age group) pl
age relaxation up tdOyears

OBQNCL) | 33/35/36/38/43/48 (as per upper age in Age group) pl
age relaxation up td.3years

SC& ST 33/35/36/38/43/48 (as per upper age in Age group) pl
age relaxation up td5years

Candidates serving Group 'C', erstwh  yrg EWS | Up to40yearsof ageor the Maximum age limit in the a

3 ExServicemenwho have put in more than
6 months service after attestation.

4 Persons with Benchmark Disabilities
(PwBD)

Group 'D' Railwaystaff & Casual Labouand group
5 | Substituteswith minimum 3 years of servicl OBQNCL) | Up to 43 yearsf ageor the Maximum age limit in the a
in railways (continuous or in broken spells) group
SC& ST Up to 45 yearsf ageor the Maximum age limit in the a
group
Candidates working in RailwayQuasi UR& EWS | 33/35/36/38/43/48 (as per upper age in Age group) wi
6 | Administrative offices such as Railw age relaxation up to the length of service rendered or
Canteens, Coperative  Societies & years whichever is less.
Institutes. OBQNCL) | 36/38/39/41/46/51 (as per upper age in Age group) wi

age relaxation up to the length of service rendered or
years whichever is less.
SC& ST 38/40/41/43/48/53 (as per upper age in Age group) wi
age relaxation up to the length of service rendered or
years whichever is less.

Female candidates, who are widowe] UR&EWS | Up to 35years or the Maximum age limit in the age gr
7 divorced, or judicially separated froqf OBQNCL) | Up to 38 yearsr the Maximum age limit in the age gro
husband but not remarried. SC& ST Up to 40 yearsr the Maximum age limit in the age gro
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5.4 No age relaxation is allowed to SC/ST/BIL (Non Creamy Layeryandidatesapplying against unreserved
vacancies.

5.5 PwBD candidates applying against UR vacancies will be allowed age relapatioablefor UR PwBDnly subject to
conditions of suitability.

5.6 If a candidate is eligible for relaxation of age on more thaa ground, he/she woultie accorded thehighestof the
age relaxation$or whichhe/she iseligible.

5.7 Candidates should note that the date of birth filled in this application shout® same as recorded in the
Matriculation/SSLCor an equivalent certificate. No subsequentrequestfor its changewill be considered.

5.8 Agerelaxationto PwBD& ExSMcandidateswill be asgivenin Para 5.&bove

6.0 EDUCATIONAQUALIFICATIONS

Candidates should have requisite minimum Educational/Technical/Professional qualifications indicated for the posts in
AnnexureA of this CEN, from a recognized Board/University/institatghority as on the closing datéor online
submission of applicatiai.e. 06/02/2025. Those awaiting results of the final examination of the prescribed
minimum educationalqualification whose final results will be declared after the closing dateafline submission of
application SHOULD NCapply.

7.0 EXAMINATIOREE
Candidates applying for the posts in this CEN have to pay the prescribeddegtlzsir categorydetailedbelow:

S.No. | CandidateCategories Fee

For all candidates except the fee concession categories mentioned below. Rs500/-
Out of this fee of Rs 500/an amount of Rs 400/shall be refunded in due course du
deducting bank charges, @ppearing in 1sStage CBT

For PwBDs / Female /TransgendertEetvice men candidatesmid candidates belonging t
SC/ST/Minority CommunitiegZconomicallyBackwardClass (EBC).

(Caution toCandidatesEBGhouldnot be confusedwith OBC or EWS). Rs250/-

This fee of Rs 250shall be refunded in due course dulgductingbankchargesasapplicable
on appearing in 1% StageCBT.

Note: Onlycandidatesvho attend 1* stageCBTwill geta refund of their examination feeasmentionedabove.

7.1 Modesof Paymentof Fee

a. Online fee payment only through internet banking, debit/credit cards or UPI will be accepted. All applicable service charges
shall be borne byhe candidate.

b. Fee can be paid by the candidates througtiine mode only There will be no option to pay fee through any otheode.

c. Applications received without the prescribed fee shall not be considered and will be summarily rejectedpidsentation
against such rejection will be entertained.

7.2 Minorities include Muslims,Christians Sikhs Buddhists Jainsand Zoroastrians (Parsis) subject to revision/deletion/inclusion,
if any, received tilthe closing datefor online submission of applicatiorfer this CEN.Candidates belonging to minority
communities availing waiver of examinatidae will be required to furnish, at the time of DV, 'Minority Community
Declaratiofaffidavit on nonjudicial stamp paper that they belong to any of the abonimority communitiesfailing which
their candidaturewill be rejected.

7.3 Economically Backward Class (ER@hdidates areil K248 ¢K2aS |yydzZt Tl YAt eandigeO2YS A
eligible for concessional fee (as per Para 7.0 above). For this, they should have

A) Valid IncomeCertificate on the date of applicationin the prescribedformat (as per Annexurelll (A) on the
letterhead of the issuing authority. The following authorities are authorized to issue income certificateefpurpose of
identifyingeconomically backward classes:

1) DistrictMagistrateor anyother RevenueOfficerup to the levelof Tahsildar.
2) SittingMemberof Parliamentof LokSabhdor personsof their own Constituency.
3) SittingMemberof Parliameniof RajyaSabhdor personsof the districtin whichtheseMPsnormallyreside.
4) UnionMinisterfor anypersonsrom anywherein the country.
(OR)
B) BPL Card or any otherrtificate issued by Central Government under a recognized Poverty AllevRtignamme.
(OR)
O IzzatMSTissuedby Railways.
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All EBC candidates who seek concessional fee, should fill in the relevant details of valid EBC certificate/BPL card/lzzat
MST in the online application and the same must also be submitted in original at the time of DV, failing which their
candidature will be rejected

Note: EBGNnd EWSaredistinct categories and EBGhouldnot be confusedwith OBCEBQ@andidatesshould be aware that
they are entitled only for fee concession and not to job reservation.

7.4 In case of online payment (Debit Card, Credit Card, Net Banking and URiganttidates should confirm if they wish to
receive the refundable portion afxaminaton fee (Rs.400/or Rs.250/ as applicable) on attending tHest stageCBT in the
accountfrom which they have made paymentor alternativelyprovide the beneficiary account in which they wish to receive
the refund viz. Beneficiafame, Account NumbeName of Bnk and itdFSC Code. The refundable portion of examination
fee shallbe refundedduly deductingbankchargesasapplicable.

7.5 The examination fee paid by the candidates whose application is incompletehose who have not submitted their
application or whose application isejected,will not be refunded.

8.0 VERTICARESERVATION

8.1 This CEN provides for Vertical Reservation for Scheduled Caste (SC), Schelel&ir),Other BackwardClassesNon
Creamy Layer (OBGNCL) and Economically Weaker Section&WS), wherever applicable and admissible, axd
communicatedby the Indenting Railways/ProductiorUnits under extantrules, as mentionedin the VacancyTable. Only
those communities which are recognised by the Government of India as SC, ST and GB8€afNph.ayer) are eligible for
reservation.

Note: EBGX EWSare different categories EBCQandidatesare not entitled to anyjob reservation.

8.2 All candidatesjrrespectiveof communitymay be consideredagainstURvacancies, subject to fulfillment of parameters for
UR candidates. Howeveagainstthe vacanciegarmarkedfor specificcommunities(SC/ST/OBQICL/EWShnly candidates
belongingto that communitywill be considered.

8.3 Hence,EWS SC,ST& OBGNCLcandidateswho fulfill the requisite educationaland technicalqualifications,can also
apply against UR vacancies for which they will have to compete as genenas@med) candidates withowny
relaxation/ concessiorin age, qualificationor marks,etc. at any stageof examination.In any case, candidates are
advised to indicate their actual community in the application.

8.4 For availing resrvation, EWS, SC, &TOBGENCLcandidates should furnish the necessary certificates (in original)
during DV. The certificates should be issued by competent authorities as per the formats giemeatirel (for SC
& ST candidates)Annexurell (for OBENCL candidates) andnnexurelll (for EWScandidates).The certificate
produced shall not be older than one year at the time of Document Verification.
Ly GKS fA3IKG 2F 12yQ06fS {dzLINBYS / 2dz2NI WdzZRAIYSyYy G AyY { dzLIN
Ambedkar Vichar Marh, Bihar, Patna and the state of Bihar & others, Judgement dated 15.07.2024, The Candidates from
Scheduled caste community wH@&) ORIGINALLY BELONG to PAN/SAWASI/PANRITANTWA i( § 4y iwdb OASTE

shouldUPLOARheir selfattested scanned copy of latest caste certificate which has been issued on or after 01.12.2024.

8.5 The Caste Certificate for GBICL candidates should specifically mention that "This is also to certify that hédgsenot
belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to the Government of India,
Department of Personnel & Training OM No. 36@293-Estt. (SCT) dated 08/09/93 and modified vide GOl DOPT
OM No. 36033/1/201&Estt (Res.) datedl3/09/2017*" (*further revisionif any, received till the closing date of
submission of applications against this CEN).

8.6 A candidate seeking appointment on the basis of reservation to OBCsmust ensure that he/she possessesthe
caste/ community certificate and does not fall in creamy layer ondlosing date for online submission of application
During DV, such candidates should produce their originati@BICertificate (in prescribed format) valid as the closing
date for online submission of applicati@md also aself-declaration (in format given atAnnexurell (A) stating that they
"do not belongto creamylayer". Failing in these stipulations, their claim for reserved status under-RBICshall not be
entertained and the candidature / application of such candidates, if fulfilling all the eligibility conditions for general
(Unreserved) category at all the stageghaf recruitment, will be considered under general (UR) vacancies only.

8.7 Candidates who are shortlisted for subsequent stage of examination availing the reservation benefits of a community, PwBD
and ExServiceman shall continue to be considered only agaithstt community, PwBD and ERervicemanas the case may
be, for all subsequent stages of recruitment processes.

8.8 Important: Community / category statuas on the closing date of submission of applications against this G|
only be consideredfor reservation and related benefits as per eligibility. Any changein this status, thereafter,
shall not be entertained.

8.9 Reservationfor Economically Weaker Sections

Candidates who are not covered under the scheme of reservation for SC/SINWOB@&nd whostamily has grosannual
income below Rs 8.00 Lakh (Rupees eight lakh only) are to be identified as EWS for benefit of reservation for EWS. The
income shall also include income from all souricessalaryagriculture, business, profession etc. for theaficial year prior

to the year ofapplication. For this CEN the finangyalar will beprior to the year of applicationAlso, candidates whose
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family owns or possesses any of the following assets shall be excluded from being identified as EWS, irreffatilye
income:

i. 5 acres of agricultural land and above;
ii. Residentiaflat of 1000sq.ft. andabove;

iii. Residentiaplot of 100sq.yardsandabovein notified municipalities;
iv. Residentiaplot of 200sq.yardsandabovein areasother than the notified municipalities.

property holdingtest to determineEW Sstatus.
¢ KS GSNX)Y & Cpurpbse il inclideNde fleksaniwho seelisnefit ofreservation, his/her parents and siblings
below the age of 18 years as ahlis/her spouseandchildrenbelowthe ageof 18years.

The benefit of reservation under EWS can be availed upon production ticame and Asset Certificate issued by a
Competent Authority. The Income aAdsetCertificateissuedby any one of the following authoritiesin the prescribed
format as given innexurelld K+ £ £ 2y f & 068 I OO Sashieléngingio BWSOF Yy RARF 85Qa Of A Y

a) District Magistrate/AdditionalDistrict Magistrate/Collector/DeputyCommissioner/AdditionaDeputy Commissioner/1
Class Stipendiary Magistrate/SubDivisional Magistrate/Taluka Magistrate/Executive Magistrate/Extra Assistant
Commissioner

b) ChiefPresidencMagistrate/ AdditionalChiefPresidencyMagistrate/Presidencivagistrate

¢) RevenueOfficernot belowthe rankof Tehsildaand
d) SubDivisional Officer of the area where the candidate and/or his fanilynallyresides.

The candidates applying against the vacancies reserved for EWS must posseesand Asset Certificate as tre closing
date for online submission of applicatiorisrthis CENand any change in the community status of the candidatreafter
shallnot be entertained Further, these candidates are also required to produce vatidmeand AssetCertificateduring
DocumentVerification (DV).Failingin these stipulations, their claim for reserved status under EWS will not be entertained
and the candidature/application of such candidates, if fulfilling all the eligibdapditions for General (Un-reserved)
category,will be considered under GeneralUR)vacancie®nly.

9.0 HORIZONTARESERVATION:

9.1 This CENprovidesfor horizontal reservationfor ExServicemen (ExSMind Personswith BenchmarkDisabilities(PwBD)
irrespectiveof their community.

9.2 Vacancies for ExXSM and PwBD wherever given in the vacancy table aspaditebut areincludedin the total numberof
vacancies.

9.3 Wherevervacanciefor PwBDare shown separatelyas backlog vacanciewithout any indication ofcommunity), these
vacancies arbacklog vacancies from the pasid notincluded in theregularcommunityvacancieshown in this CEN

9.4 ExSMcandidatesnay alsoapplyagainstregularvacancie®f any post(s)without separate earmarked ExSM vacancies. Even
for these postghey areeligiblefor agerelaxationandfee exemptionasapplicablefor ExSM.

9.5 PwBDcandidatesof a particular disability may also apply againstregular vacanciesof any post(s) which are not having
separate earmarked PwBDvacanciessubject to condition that the post should have been identified suitable for that
disability.Evenfor thesepoststhey are eligiblefor agerelaxationandfee exemptionasapplicablefor PwBD.

9.6 If regular PWBD vacancies cannbe filled due to non-availability of suitablecandidates under the type of disability for
which vacancy is reserved or for ather sufficient reason, these shall not be filled and shall be carried forwabaadog
vacancyto the nextrecruitmentcycle.

However, for the backlog PwWBD vacancies atdid in the CEN, if candidates sgecified disability for which vacancies are
reserved are not available, these can be filled by candidates of other disabilities for which the post is suitable. fn case o
non-availability of any PwBD candidates of tisabilities for which the poss identified as suitable, the vacancieswill

be filled by regular (those who are notPwBDXandidates irorder of merit.

100 EXSERVICEMEEXSM):

10.1 The term ExServicemen means a person who has served in any rank (whagta@ombatant ornon-Combatant) in the
regular Army, Navyor Air Force ofthe Indian Union but does not include a person who has served in the Defense
Security Corps, the General Reserve Engineering Force, the Lok SahayahkdSem&araMilitary Forces

and

a. Whoeither hasbeenretired or relievedor dischargedrom suchservicewhether at his own request or being relieved by
the employer after earning hisr her pension(or)

b. Who has been relieved from such service on medical grounds attributalohélitary srvice or circumstances beyond his
control and awarded medical ather disabilitypension;(or)

¢. whohasbeenreleasedrom suchserviceasaresultof reductionin establishment{or)
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10.2 Persons serving in the ArmedrEes of the Union, who on retirement froservice would come under the category of Ex

103 ExX{ SNIBAOSYSy Ol yRARI(Sa ¢K2 KI @S It NBEIRe aSOd2NBER OA DAt

10.4 If an ExServicemareppliesfor variousvacanciesefore joining any civil employment, he/she can avail the benefit of

105 The Medical standard of EServiceman will be according Rara 534of IndianRailwayMedicalManual(IRMM)Volumel,

11.0

11.1 The suitability or otherwise of a post for PWBD has been indicated againstéach i ¥ dzy RSNJ G KS 02t dzvy

Who hasbeen released from such service aftaimpleting the specifiperiod of engagement, otherwise than on his own
request, or by way of dismissal, dischargeon accountof misconductor inefficiencyand hasbeengivena gratuity; and
includespersonnelof the Territorial Army, namely,pensionholdersfor continuousembodiedserviceor broken spellsof
qualifyingservice;(or)

Personnelof Army Postal Service who are part of Regular Army and retifemm the Army Postal Service without
reversion to their parent service witpension, or are released from the Army Pos&drvice on medical grounds
attributable to or aggravated by military service or circumstances beyond tugitrol and awardedmedicalor other
disabilitypension;(or)

Personnel who were on deputation in Army Postal Service for more thamasithsprior to 14th April1987;(or)
Gallantry award winners of the Armed forces including personnel of Territmay;or

Exrecruits boarded out or relieved on medical ground and granted medisabilitypensionw.e.f. 01.02.2006.

Servicemen are eligible to apdiyr re-employment one year before the completion of the specific termergfagement
andavailthemselvesof all concessiongavailable to Ex Servicemen but such persons shall not be permitted to leave the
uniform untilthey complete the specific terms of engagement in the Armed Forces dfrtian.

Accordingly, such serving Defense persorsygectedto be released within one yedrom the closing datefor online
submission of application®6/02/2025) for this CEN(i.e. on or before (06/02/2026) canalsoapply, both for vacancies
earmarked for B6ervicemen and for posts not reserved for them. Howetkey should possess the preded
educational qualifications as on th#osing datefor online submission of applicatior{6/02/2025) for this CEN.NOC
with probable date of discharge from service as panexureVI (A)is to be submitted by Serving Defense personnel at
the time of Document Verification.

1 When selection process takes more than one year, from the last date of receiving of applications, the candidate will
not be declared ineligible under Ex. SM categorly @an the ground that he has got himself released from Armed
Forces after one year from the last date of receiving of application

1 Since the appointment of such a candidate is subject to the submission of documentary evidence that he/she has
been duly relased/discharged from the Armed Forces and qualified as an Ex.SM in terms of the rules/notifications
ibid, such a candidate shall be required to submit along with his/her application an undertaking duly signed by
him/her format enclosed, a8nnexureVI.

(including PSUs, autonomous bodies/statutory bodies, nationalized banks etc.) after availing of the benefits given to Ex
Servicemen will be permitte only the benefit of age relaxation as prescribed forSExvicemen for securing another
employment in a higher grade or cadre in Group 'C/D' under Central Government. Such candidates will not be considered
against the vacancies reserved for&srvicemerin the Central Government jobs.

reservation as E$ervicemen foany subsequent employment, subject to the condition that arBErvicenan as sooras

he/she joins any civil employment,should give self declaration/undertakingo the concernedemployerabout the date

wise details of application for various vacancies, including this CEN, for which he/she had applied for, before joining the
initial civil employment. The acknowledgedpy of this declaration along with NOC from the civil employer should be
produced during DV failing which they will not get benefit of reservation feBdtxicemenFurther,this benefitwould be
availableonly in respect of vacancies which are filled on direct recruitment and wherever reservatiappBcableto the
ExServicemen.

whichmaybe accessedt www.indianrailways.gov.in

PERSON®ITHBENCHMARRISABILITIEBWBD)

Pea2ya ¢AlK . Sy 0K \détadildof sEdisabilityih RodtRammetesTakief@nnexureA).

Benchmark Disabilities: As per The Rights of Persons with Disabilities (REtw)16 (effective from f@ApriI, 2017),
the Benchmark Disabilities assunder:-

(@ BlindnessandLow Vision (VI}

(b) Deafandhardof hearing(HI)

(¢) Locomotor Disability (LD)including Cerebral Palsy, Leprosy Qured, Dwarfism,Acid Attack Victims and Muscular
Dystrophy;

(d) Autism, intellectual disability, specific learning disabd#ityl mental iliness;

(e) Multiple Disabilitiesfrom amongstpersonsunder clauses(a) to (d) includingdeatblindnessin the postsidentified
for eachdisabilities(MD).
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NOTE: Candidates may please refer tathe GOl website https://depwd.gov.in/acts/ and check the relevant

portions of the Rights of Persons withDisabilities Act,2016 for further details.

Definition ofSpecifiedisabilitiesasprovidedin the Scheduleof RPwDAct, 2016is as mentionedbelow:
11.2 Definition of SpecifiedDisabilities
1. Physicalisability:-

A) LocomotorDisability (aLJS NXigaiililydo executedistinctive activities associated with movement of self and objects
resulting from affliction of musculoskeletal or nervous system or both), including

(@ & [ S LINBNSGER /LiBedidaZpgrson who has been cured of leprosy msufferingfromt

(i) Loss of sensation in hands or feet as well as loss of sensation and patesieyeandeye-lid but with no manifest
deformity;

(i) Manifest deformity and paresis but having sufficient mobilitytheir handsand feet to enablethem to engagein
normaleconomicactivity;

(iii) BExtreme physical deformity“as well as advancedage which prevents him/her from undertaking any gainful
occupation, andi KS S E LINB a @ dzifBhRISohsBuedsd@ardingly;

(b) & / S NBIo tNamkansta Group of neprogressive neurological conditismffecting body movements and muscle
coordination, caused by damage to one or more specific areas of the brain, usually occurring before, during or shortly
after birth;

(© & & I NJF maaksa medicalor geneticcondition resultingin an adult heightof 4 feet 10 incheq147 centimeters)
orless;

(d) dMuscularDeé & (i NBmie#a® &group of hereditary genetic muscle diseths¢ weakensthe musclesthat movethe
human body and personswith multiple dystrophy have incorrect and missinginformation in their genes,which
prevents them from making the proteins they need for healthy musdteis. characterized by progressive skeletal
muscle weakness, defects in muspteteins,andthe deathof musclecellsand tissue;

e a! OAR K @i im®4ns a-person disfigured due to violent assaultsttypwing of acid or similar corrosive
substance.

(f) Spinal Deformity (SDand Spinal Injury (SKHvithout any associated neurological/limb dysfunction. Perseith SD/SI
without neurological/limb dysfunction are suitable for all the subegmry of disability under Locootor Disability.
Persons with SD/SI with associated limb dysfunction shall be covered under the respective sub cétegooyotor
Disabilityi.e. OA. OL, BA, BL, OAL, BLOA, BLA, as the case may be.

B) Visualimpairmentt
(@ &t Ay R yhéaaszacondition where a person has any of the followimggitions after bestcorrectiort
(i) Total absenceof sight;or
(i) Visual acuity less than 3/60 or less tha®200 (Snellen) in the better eygith bestpossiblecorrection;or
(i) Limitation of the field of visionsubtendingan angleof lessthan 10 degree.
(b) & [ 2v& & Angeyins a condition where a person has any of the followomditions,namelyt

(i) Visual acuity noexceeding 6/18 or less than 20/60 tgp3/60 or upto 10/200(Snellen)n the better eyewith best
possiblecorrections;or

(i) Limitation of the field of vision subtendingan angle of lessthan 40 degree up tdlO degree.
O Hearingimpairmentt

(@) & 5 | me@ns persons having 70 DB tiag loss in speech frequenciestiath ears;

(b) dHard ofHS | NJmyahs person having 60 DB to 70 DB hearing lassdechfrequenciesn both ears

D) & { LIS&dlkanguageDA & | 0 inéaksia petmanentdisability arising out of conditions such as laryngectomy or
aphasia affecting one or more components of speech and language due to organic or neurological causes.

2. Intellectual Disability a condition characterized by significant limitation both in intellectual functioning (reasoning,
learning, problem solving) and in adaptive behaviour which covers a range of every day, social and practical skills,
including

(a) oSpecific Learning I & I 6 A rhekiris & Seiefogeneous group of conditions wherein there is a deficit in processing
language, spoken or written, that may manifest itself a difficulty to comprehend, speak, read, write, spell, or to do
mathematical calculations and includssich conditions as perceptual disabilities, dyslexia, dysgraphia, dyscalculia,
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dyspraxia and developmentaphasia;

(b) 6Autism Spectrum B & 2 Nde&nNA neuralevelopmental condition typically appearing in the first three years of life
that significantly & SOG & | abilil§ dEc@mmwricate, understand relationships and relate to others, and is
frequently associated with unusual or stereotypical rituals or behaviours.

3. Mental behaviour d&Mental If  y Bidadséa substantial disorder of thinking, moodrqamtion, orientation or memory
that grossly impairs judgment, behaviour, capacity to recognize reality or ability to meet the ordinary demands of life, but
does not include retardation which is a condition of arrested or incomplete development of mangaryson, specially
characterized by sub normality of intelligence.

4. Disabilitycausedduetot

(a)chronicneurological conditionssuchast

(i) oMultiple SOt S NilBearfsan inflammatory,nervoussystemdiseasan whichthe myelin sheaths around the axons of
nerve cells of the brain and spinal cord are damaged, leading to demyelination and affecting the ability of nerve cells
in the brain and spinal cord to communicate with each other;

(i) at I NJ Ay a2 yiidans aRpkogrivesdiSease of the nervous system marked by tremor, muscular rigidity, and
slow, imprecise movement, chiefly affecting middiged and elderly people associated with degeneration of the
basal ganglia of the brain and a deficiency of the neurotransmg@amine.

(b) Blooddisordernt

() a1 I SY2 Liteant anlirheritable disease, usually affecting only male but transmitted by women to their male
children, characterized by loss impairment of the normal clotting ability of blood so that a minor wound may result
in fatalbleeding;

(i) a ¢ KI f | ameshyagroup of inherited disorderscharacterizedby reduced or absent amounts bemoglobin.

(ii)a { A @4IDE a S Imedhsa hemolytic disordercharacterized by chronianemia, painful events, and various
complications dueto associated tissue and organ damagé,K SY 2 f & (i A Othe dBSBUEtRINSS thel ell
membrane of red blood cells resulting in the release of hemoglobin.

5. Multiple Disabilities(morethan one of the abovespecifieddisabilities)includingdeaf, blindness which means a condition
in which a person may haveombination of hearing and visual impairments causing severe communication,
developmental, and educationalproblems. Under the Multiple Disability (MD) category, only candidates with a
combination of individual disabilities that are independently eligible for the pwsteligible.

6. Anyother categoryasmaybe notified by the CentralGovernment.

11.3 Degree of Benchmark Disability for Reservation and Competent Authority Ifsue of Disability Certificate Only such
personswould be eligible for relaxation in conditions/reservation in posts who suffer from not less thampd@ent of
relevantbenchmarkdisability. ThosePersonswith BenchmarkDisabilities(PwBD) whdave availed theelaxation and/or
reservation andshortlisted for Document Verification have to submit Certificate of Disaligdyed by the Competent
Authority as per the form V, VI and VIl of rule 18ffi}he Gazette Notification (Extraordinary) dated 14 March 202# o
the Right of Persons with Disabilities Rules, 20dder chapter7 of Rightsof Personswith DisabilitiesRules2017 dated
15.06.2017. RefeAnnexure V(A)Annexure V(Bxand Annexure V(CJor the revised formats. The existing certificates of
disability issued under the Persongith Disabilities Act 1995 (since repealed) shall continue to be valid fopéhed
specifiectherein.

11.4 Assistanceof Scribe

114.1 In case of persons with benchmark disabilities in the category of Blindness, Locomotor DidadiititArm affectedq
BA) and Cerebral Palsy, thacility of scribe shall be given, if so desired by the per3tm candidate can avail the
assistanceof scribeafter submission of letter of undertaking as per Annexu¥D) at the examination centre.

11.4.2 In ase of other category of persons with benchmark disabilities, the provision of scribe can be allowed on production of
a certificate to the effect that the person concerned has physical limitation to write and scribe is essential to write
examination on hisbehalf, from the Chief Medical Officer/Civil Surgeon/Medical Superintendant of a Government
Health Care institutionThe candidate can avail the assistance of scribe after producing the certificate as per
AnnexureV(G) and submission of letter of undertalg as per Annexur&/(D) at the examination centreThe PwBD
persons havingess than 40% disability (covered under the definition of Section 2(s) of the RPwD Act, 2016 but not
covered under the definition of Section 2(r) of the said Act) and having dilfic in writing can also avail the
assistanceof scribe for writing answerson their behalf after producing the certificate as perAnnexureV(E)and
submission of letter of undertaking as per Annexuk4F) at the examination centre For engagingthe scribe,
candidateswill haveto indicate the same while filling ONLINE application form. Engagement of sélibe subjectto
the following conditions:

(8 PwBD Candidatewill haveto arrangefor the scribeon their own. The qualification of scribe chosen by the candidate
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should be one step below the qualification of the candidate taking examination.

(b) The scribe so arranged should not himself/herself be the candidate for tiaification for which the candidate is
appearing Also same scribe should no¢ engaged for more than one candidate. The scribe and the candidategstsall
a declaration to this effectAny violation, if detected at any stage wahderboth candidateandscribe disqualified.

(c) Candidatesopting for scribe will have to provide additional details for scridasing submission of ONLINE application
form as perAnnexureV(D) so thatRRBs can issueGdl Letter for scribe and the same shall be signed by loatididate
and scribe. Scribe shalproduce original and valid ID proof at GBanterand bringpassportsizephotograph.

(d) Separatee-CallLetterwill beissuedo scribesaccompanyinghe candidates.

(e) The candidate shall be responsible for any misconduct on the part of the dardagght by him/her during the
examination.

(f) Candidates availing the assistance of a scribe shall be eligible for compensatof not lessthan 20 minutesfor every
hour of examination.

(9) Candidateavho suffer from not less than 4fercentof relevantbenchmarkdisability andwish to avail services of scribe
but are unable to furnish theéetails of scribe at the time of ONLINE application, may avail the servisesh# by filling
up necessary details in Format givenfainexureV(D)and producingCertificate @& per AnnexureV(G), if applicableat
the CBT center duly complying the conditions stipulated for scribe. The changeribé may also be allowed in
emergency duly recording reasons and filling thkevantdetailsincludingpastingof photographof the new scribeas per
AnnexureV(D)

(h) Conditionsregardingengagementof scribeshallbe subjectto variousprovisions/ordersof the competentauthority, as
amendedfrom time to time.

115 All oneeyed candidates and candidates whose visual degree of disablbysthian 40%shallnot be consideredasVisually
Impairedpersonsand the provisionfor engagingscribeshallnot be applicableto them.

116 In case a candidate with less than 40% disability is having difficulty in writing wants to avail the facility of scriteewiie/s
be allowed to avail facility of scribe if he/she is able to produce certificapeagdnnexureV(E)along with self declation
asper AnnexureV(FP. The qualification of scribe chosen by the candidate should be one step below the qualification of the
candidate taking examination.

117 Selected PwWBD candidates will be subjected to medical examination by Riikedigal Authorites at the time of DV and
only those conforming to the medicstandards as laid down in the Indian Railway Medical Manual and other extant
provisionsasthe casemaybe, will be eligiblefor appointment.

11.8 When vacancies are reserved for PwBIDd full panel for PwBDs cannot beade with the minimum qualifying percentage
marksof eachcategory, viz.,UR,EWS,SC,ST,OBGNCL,a relaxationof up to 2% marksin the minimum qualifying
marksprescribedfor the communitywill be allowed.

SpeciaNote for all Candidates seekingservation/relaxationbenelks:

All the candidatesseekingreservation/relaxationbenefits availablefor SC/ST/OBGICL/EWS/PwBD/ExSkhust ensure that
they are entitled to suchreservation/relaxatioras per eligibility prescribedin the Rules/CENThey should be in possession
of all the requisite certificates in the prescrib&mrmat in supportof their claimasstipulatedin the Rules/CEN.

120 NOOBJECTIOBERTIFICATROCFORSERVINGMPLOYEES:

12.1 Candidates servin@ncluding those undergoing induction training/probation)iny Central/State Government Department
including Railways or Public Sectémdertakings may apply directly to the RRBs duly informing their EmpliSkertlisted
candidates should produce NO®fn the employerduring DV failing which their candidaturewill be cancelled

12.2 Candidates should note that in case a communication is received frometmgitoyerby the RRBconcernedwithholding
permissionto the candidatesapplying for/appearing at the examination, their application/candidaturewillbe liable to
be rejected/cancelled.

130 RECRUITMENPROCESS:

131 Candidateshouldapply only through online mode throughthe official websitesof any RRBsCandidatesan apply to only
one RRB andnly one common online application (in order of preference for any or all the notified pds$ts)selection of
RRB once exercised shall be final. Application to more than one RRB by a candidate will lead to rejection of all the
applications.

132 Duringthe ON Lb9 !tt[L/! ¢LhbX OFYRARIFIGSEa gAff oS aiSR (2 w/
Account for CENs notified in 2024, they should use same account credentials to log in and apply for this CEN as well. If the
candidates have not createdya ! OO2dzy & SIFNIASNE {(KSe& VYdzad FANBRG W NBI{
application for this CEN. Candidates are advised to fill in the details required for account creation with utmost care, as
corrections of any kind will not be permitteely 0S G KS | O02dzyi A& ONBFGSR® 5SGFAf 3
(including mobile number and Email ID) cannot be modified at any stage once the account is created.

133 The recruitment process shall involve Single Stage CBT, Performast@&eachingSkill Test, Translation Test (as
applicable)and DV/Medical Examination. However, RRB reserves the right to conduct additional CBTs if considered
necessary for all or for a limited number of candidatesnaybe deemedfit by RRBs.

134 The date, timeand venue for all the activities viz. CBT, Performdres TeachingSkillTest, TranslationTest,DV, Medical
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Examination or any other additional activity as applicable shall be fixed bgRfB=and shall be intimated to the eligible
candidatesin due course. Requestfor postponement of any of the above activity or for change of venue, datesaiftl
will not be entertainedunderany circumstances.

135 The Question Paper for Single Stage CBT will be of 90 minutes duration faqués$iions and 120 minutes for PwBD
candidates who are availing tt8cribefacility.

13.6 TheQuestionPapersshallbe of objectivemultiple-choicetype.

137 The standard of questionsfor the Single Stage CBTwill be generallyin conformity with the educational standards
prescribedfor the posts. The questions pertaining to Professional Ability shall be from the syllabus of engified post
mentionedat AnnexureVIl to XX.

138 Sectionwise marks: Thesectionwise number of questionsand marksfor all the posts except Junior Translator/Hirade
detailed below:

Subi Number of Marks all q
ubject questions arks allotte
Professional Ability 50 50
General Awareness 15 15
General Intelligence and Reasoning 15 15
Mathematics 10 10
General Science 10 10

Total 100 100

Eachguestionwill be of one markeach.

The section wise distribution given in the above table is only indicativettzar@ may be some variations in the
actual question paperd.here will benegativemarkingand 1/3 mark shallbe deductedfor eachwrong answer.

139 The Question$or all the posts except Junior Translator/Hirgeé likely toincludequestionspertainingto:
a. Mathematics

Number Systems BODMASPecimals Fractions,LCMand HCF Ratio and Proportions,PercentageMensuration, Time
and Work, Time and DistanceSimpleand CompoundIinterest, Profit and Loss, AlgebraGeometryand Trigonometry,
Elementary Statistics, Square Root, Age Calculations, CaleritiackPipes& Cistern.

b. Generalintelligenceand Reasoning:

Analogies Alphabeticaland Number Series,Codingand Decoding,Mathematical Operations, Relationships, Syllogism,
Jumbling, Venn DiagranData Interpretation and Sufficiency, Conclusionsand Decision Making, Similarities and
DifferencesAnalyticalReasoningClasdication, Directions,Statement Argumentsand Assumption®tc.

c. General Awarenessknowledge of Current Affairs, Indian Geography, CubimgeHistory of India including freedom
movement,IndianPolityand Constitution, Indian Economy, Environmental isscescerning India and th&/orld, Sports,
Generakcientificandtechnologicablevelopmentsetc.

d. General Science: Physics, Chemistry and Life Sciences (up to 10th stabB& syllabus).

13.10 Minimum percentage of marks for eligibility in various communiti¢840%,EWS$40%, OBENon Creamy LayeB0%,SC
30% and SF25%. Thesepercentagesof marks for eligibility may be relaxed by iarksfor PwBD candidates in case of
shortage ofPwBDcandidatesagainstvacancieseservedfor them.

13.10.1 Where a second stage CBT is deemed necessary and held, RRBs reseiykt toetreat the first stage CBTas a
qualifyingtest for the purposeof shortlistinga reasonablenumberof candidatesor the secondstageCBT

1311 The normalized marks scored by thandidate in the CBT shall be used sbortlistingthe candidatesfor Performance
Test TeachingkillTest, TranslationTest,DV(asapplicable¥or the posts.

13.12 JuniorTranslator/Hindi:

A single stage Computer Based Twiitbe conducted followed by a qualifying translation test. The Question Paper shall be
designed to test equally both the knowledge of English language as well as knowledge of Hindi language. Atleast 50% of the
questions will be designed to test languag®ficiencyq 20% for English and 30% for Hintle syllabus for the language

portion of CBT is giveim AnnexureVIl. The remaining questions will be designed to test General Knowledge, General
Intelligence, Simple Arithmetic and basics of computer.
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TranslationTest

(i) Translation Test shall not be a part of the main examination. Candidates 10 times the number of vacancies shall be
called for the translation test, based on the merit of the objective type @BIy,taking into accountreservation
requirements.

(i) The Translation Test shall be only a qualifying test andjttaifyingpassmarksshallbe 60%.

13.13.1 Merit list of Junior Translatorwill be basedon the marks obtainedin the CBT alone. Those who do not qualify in
translation test with60%marksshallbe disqualified.

1313 PerformanceTest/TeachingSkill Test
Apart from the CBT of 100 marks bought at para 138, teacherswill be subjected to Performance Test (PT) and
Teaching Skill Te6tST).
Forthe PostGraduateTeacher{PGTs)TrainedGraduateleacherd TG Ts)PhysicallTraininglnstructor (PTl)and Primary
TeacherfAssistantTeachefJunior School(PRTs}he recruitment shall bedone on the basis of Written Test (CBT) and
Teaching Skill Test in the ratio&8:15.

For the post ofMusic Teacher Trained GraduatdeachetMusic, Trained Graduate Teacher/Craft , Trained Graduate
Teacher/Drawingthe weightage of Written Test (CBPBerformance Test and Skill Testl be in the ratio of 60:25:15
respectively.

Teaching Skill TestTeaching Skill Test shall be based on Teaching Ability, Teaching Methodology, Content Expertise,
Appropriateness of material, Incorporation of recent developmanthe discipline, Communication skill, Presentation
Skill, Classroom Management Skill, underdtag of Subject Matter, Problem Solving ability, Decision making, Creativity,
Leadership & Motivation Quality. Candidates will be asked to teach some topics of their subject through power point
presentation in front of the Committee. Topics will be decidgdthe Committee on the spot. Candidates will be given
sufficient time to prepare and will be asked to use PowerPoint presentation or any other teaching aid as per the
availability of equipments at the point of skill Test. The Skill Test shall rangedretigeto 30 minutes as decided by the
Committee. SkillTest will be of 150 marks. There will not be any minimum qualifying marks for Skill Test. However,
weightage of Skill test should be 15% in total marks. There is a possibility that the Skill Tesvichregraphed.

Performance TestMusic Teachey Trained Graduate Teacher/Mie may be adjudgedon the basisof skill of singing,
playing the various instrumental music, Presentation Skill, Coordination, Expression, Energy level, Rhythm,
Experimentationwith art forms, imagination and innovation addtistictemperament.

Trained GraduatéleacherCraft, Trained Graduate Teacher/Drawimgay be adjudged on performance of ddrms/
paintings/sketches crafts innovativeand creativeapproach Aestheticsensibilities,Observationskill, interpretation and
Originality, Correlationwith real life, Experimentationwith different art Modes and mediumsProportion in size and
clarity andimportanceof colour,balanceandbrightness

Topics will be decided lthe Committee on the spotCandidateswill be given sufficient time to prepare and will be
asked to use any teaching aid as per the availability of equipments at theqflRegformanceTest.

Performance Test shall be of 100 markfere will not be anyninimum qualifying marks for the Performance Test.
However,weightageof PerformanceTestshallbe 25%of the total marks. There is a possibility that the Performance Test
may be videegraphed.

1314 DocumentVerification (DV):

Based on the performance o&ndidates in CBT and Performafiast/TeachingkillTest, TranslationTest(asapplicable),
candidatesequalto the number of vacancieswill be calledfor DocumentVerification as per their merit and options. In
case of two or more candidatesecuring sane marks, their merit position shall be determined by age criteea older
person shall be placed at higher merit and in case age being sherealphabetical order (A to Z) of the name shall be
taken into account tdreakthe tie.

Candidates are adsed to ensure that they belong to the community/ category indicated in their application form and
during document verification they must substantiate their claim by providing a valid certificate from the competent
authority. Failure to do so will result ithe cancellation of their candidature. Additionally, candidates are cautioned that
fraudulent claims regarding SC/ST/OBC(NCL)/EWS/PwWBD/ExSM status or improper availing of benefits will lead to
disqualification and debarment from the examinations/recnuiints conducted by the RRBs/RRCs.

1315 Appointment of selected candidates is subject to their passing requisite Medical Fitnest® Bestonductedby the
Railway Administration/RRB,final verification of educational and community certificates and verification of
antecedents/characterof the candidates.Candidatesmay please note that RRBs only recommend names of the
empanelledcandidates and appointment is offered ONdyxhe respectiveRailwayAdministrationsIt may also be noted
that all candidates successful in Document VerificafloW) are sent for medical examination.
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140 NORMALISATIOBFMARKS:
Short listing of Candidates shall be based on the marks obtained by them in tren€B&rformanc& est/Teachig Skill
Test, TranslationTest (as applicable) However, sometimes the examination may be conducted in mealions. If
multiple sessions of CBT are conducted then the marks will be normalized. In such a scenario shortlisting of candidates for
the nextstageDV shall be based on the normalized marks.

150 HOW TO APPLY:

(a) Candidates must read all the information and instructions carefully before filling the online application to prevent
mistakes.

(b) Check RRB wise Vacancies for the qualification and Reserv&aiagory The candidates are advised to check the Post
Parameter Tabland Vacancy Table in this CEN to ascertain vacancies notified against @hBRRn decidethe RRB
for which they wish to apply andensure that the RRB to which they wish to fill the online application is having
vacancies for theieducational qualification, community/category and eligibility in terms of agedical standards,
disabilityetc.

(©) Following steps may be followed to dynamically ascertain the availabiligacdnciesand O y R A Rligitili§y @&
variouspostsnotified:

(i) Post Parameter TableFrom this table, candidate can ascertain the post(s) for which he/sheligble as per
qualification, type of disability for which post is suitable if PwBQuiredmedicalstandardsetc.

(i) Vacancy TableTo ascertain the comprehensive details of vacancy of all the posts notified against an RRB for his/her
eligibility, candidate may select the RRB from the drop down list of RRBs and can view the vacancies for all the notified
posts against various Railways/Units attached to that RRB on selecting the eligibility parameters.

(iii) After scrutinizing the vacancy table, candidates may decide thef@Rithich they wish toapply duly ensuringhat
vacancyexists for their qualification/canmunity/EWS/PwBD/ExSbhtegoryetc.

(iv) Once the RRB has been selected, preliminary registration is completed and registration number is allotted, change
of RRB will not be permitted under any circumstances.

(d) Candidates must firs€Create an accountfor this EN through the link given in the official RRB websites at P&aés(i)
below. They mushavean active personalmobile number and a valid emalD for receiving OTPs for account creation.
No change in details filled in 'Create an Account' form (including mobile number and email ID) will be permitted later. If
a candidate has already created an Accouftr CENs notified ithe year2024, he/she shouldise same account
credentials to log in and apply for this CEN.{ CEN No07/2024) as well.

5dz2NAy3 GKS hb[Lb9 !tt[L/!'¢LhbE OFYRARFGSE gAft 0S8 Fa&aj]
Account for CENs notified in 2024, they slibuse same account credentials to log in and apply for this CEN as well. If

0KS OFyRARFGSA KI @S y2G ONBFGSR Iy ! 002dzyd SIFNIASNE (K
application for this CEN. Candidates are advised tanftthé details required for account creation with utmost care, as

(including mobile number and Email ID) cannot be modified at anyestage the accounts created.Before final
submission of application,aadidates are advised, in their own interest to authenticate their identity using &adh

filing the details in2 y t Ay S | LILJX AOF GA2y o0& dzaAy3d (KS & +&MNdeiFl8 Thisl RK I
action will facilitate a smoother process at different stages of recruitment for the candidates.

(e) Canddates can apply for the notified posts of any one RRB as per their eligibility only through ONLINE application mode
by visiting the official website of RRBs listedPata 15 {i Read all the Information and Instructions detailed in the CEN
thoroughly bdore starting the filling up of application by clicking the QEN024 Link on the RRB Website. It is
essential that the candidate understands all information of the CEN correctly to prevent any mistakes while filling
application.

(f) Scribefor PwBDCandidatesindicate optionfor scribe ifyouare a PwBDcandidateandeligible forscribe.ln case of persons
with benchmark disabilities in the category of Blindness, Locomotor Disability (Both Arm affé@fgcand Cerebral Palsy,
the facility of scribe shall be given, if so desired by the person. The candidate can avail the assistance of scribe after
submission of letter of undertaking as per Annex\i®) at the examination centre. In case of other category of
persons with benchmark disabilitiehe provision of scribe can be allowed on production of a certificate to the effect that
the person concerned has physical limitation to write and scribe is essential to write examination on his behalf, from the
Chief Medical Officer/Civil Surgeon/Medic&lperintendant of a Government Health Care institution. The candidate can
avail the assistance of scribe after producing the certificate as per Ann¥¥Geand submission of letter of undertaking as
per AnnexureV(D) at the examination centre. The PwB&sons having less than 40% disability (covered under the
definition of Section 2(s) of the RPwD Act, 2016 but not covered under the definition of Section 2(r) of the said Act) and
having difficulty in writing can also avail the assistance of scribe ritingvanswers on their behalf after producing the
certificate as per Annexusé(E) and submission of letter of undertaking as per AnneX({f@ at the examination centre.
The qualification of scribe chosen by the candidate should be one step below tliicgtian of the candidate taking
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examinationin caseyou have firmed up the scribe, then enttire detailsof scribe suctasname, father'sname, educational
qualificationetc. The scribe so arranged should not himself/herself be the candidate for ttifcation for which the
candidateis appearingandsamescribeshouldnot be engagedor more than one candidate.

(9) Mandatoryscanneddocumentsto be keptreadybeforefilling the onlineapplication:
i. Recent, clear colour passport size photograph (agaimdtia white background) of theandidate in JPEG image (size
40 to 70 KB} without wearing dark glasses and/or cathe specifications of colour photograph must be as Para
15.1 n) (iii).
i. ScannedPEGmageof candidate'ssignaturein runninghandwriting(size30to 70KkB)¢ KS & LISOAFTAOI GA 2y 4
signature must be as pé&ara 15.1 n) (v).

iii. SC/STertificate(onlyfor candidates requestinfyee passfor train travel)in pdf format (upto 500KB).

iv. PwBD candidates should also uplgzaksport size photograph as per above specifications only (and not the full body
photograph used in the disability certificate).

v. Scribe(Applicableto eligible PwBD candidate®nly): Providedetails of Scribeduly uploadinghis/her passportsize
photograph(againsta plain white background)of the scribein JPEGmage(size40 to 70 KB) without wearing dark
glasses and/or cap. Furnishing of information of Scribe is mandatory. Change of Scribe at the exam venue is generally
not permitted. However, undeexceptional circumstances the change may be allowed duly recording reasons and
filling the relevant details including photograph of the Scribe.

(h) Candidates can use the services of the Common Services Centre, Ministry of Electronics and Information ¥echnolog
Government of India under the Digital India initiatives for submitting online applications. The Common Services Centre
(CSC) scheme is a part of the Nation@avernance Plan (NeGP) of the Government of India and is managed at each
village Panchayat Vel by a Village Level Entrepreneur (VLE). There are more than 1.5 lakhs Common Services Centres
(CSC) across the country which will provide the desired support to candidates from urban as well as rural areas in the
online submission of the Application Forand payment of fee through-wallet. The list of the Common Services
Centres is available on the websiteww.csc.gov.in.To knowthe nearest Common Services Centre, pleagpen the
link - Find My CSQtps://findmycsc.nic.in/csc).

(i) Candidatesre advisedto visit official RRBrvebsitesfrequently for authenticinformation and regularupdates on various
stages of the recruitment process or any changes inrbigication.

Listof RRBNebsites
Ahmedabad Chennai Muzaffarpur
https://www.rrbahmedabad.gov.in/ https://www.rrbchennai.gov.in/ https://www.rrbmuzaffarpur.gov.in/
Ajmer Gorakhpur Patna
https://www.rrbajmer.gov.in/ https://www.rrbgkp.gov.in/ https://www.rrbpatna.gov.in/
Bengaluru Guwahati Prayagraj
https://www.rrbbnc.gov.in/ https://www.rrbguwahati.gov.in/ https://www.rrbald.gov.in/
Bhopal JammusSrinagar Ranchi
https://rrbbhopal.gov.in/ https://www.rrbjammu.nic.in/ https://www.rrbranchi.gov.in/
Bhubaneswar Kolkata Secunderabad
https://www.rrbbbs.gov.in/ https://www.rrbkolkata.gov.in/ https://rrbsecunderabad.gov.in/
Bilaspur Malda Siliguri
https://rrbbilaspur.gov.in/ https://www.rrbmalda.gov.in/ https://www.rrbsiliguri.gov.in/
Chandigarh Mumbai Thiruvananthapuram
https://www.rrbcdg.gov.in/ https://www.rrbmumbai.gov.in/ | https:// www.rrbthiruvananthapuram.gov.in

() The onus of proving the validity of the information submitted in the online application with origataimentswill lie on
the candidates.

(k) Important:

I.  Multiple posts and other requirements have been notified in this CEN. The candidates are requiretiicate
their Postwise and Railway/PU wise preferences very carefully. Options once exercised in the ONLINE
Application shall be final and no request for change shall be entertained. Therefore, candidates are advised to
be careful in exercise of optionfor Post(s) and Railway(s)/PU(s). RRBs will allot the post and the
Railway/Production Unit to the selected candidates as per the preference of the candidates subject to merit
and vacancy position. However in case of administrative exigencies/requiremeRiRBs reserve the right to
allot any post/Railway subject to the suitability of the candidate(s).

Il. Candidates with partial option will be considered only for the specific categories opted by them since non
option for certain categories or all categories walindicate their unwillingness for the same.

IIl. All the communication regarding important selection process shall be advised through the concerned RRB
official websites. Candidates are therefore advised to visit website(s) of RRBs frequently to get the latest
information on various stages of recruitment process or any changes about this CEN.
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IV. However,in additionto the above,candidatesmust keeptheir personalmobile number and personal email ID active
throughout the recruitment process, so that communication can be sent through SMS and/or email.
V. RRBswill not entertain any requestfor changeof mobile numberand email addressat any stage.

VI. Candidatesare advisedo carefully note andemembertheir Registration Numbeifor further stages of recruitment
process and correspondence with RRBs.

VILLY GKS fA3IKG 2F 12yQ6tS {dzLINBYS [/ 2dz2NI WdzZRAYSYy(d AyY { dzLINJ
Rao AmbedkaVichar Manch, Bihar, Patna and the state of Bihar & others, Judgement dated 15.07.2024, The
Candidates from Scheduled caste community WAp ORIGINALLY BELONG to PAN/SAWASI/PANRTANTIWA

(i} 4yiydo GASTE ORIGINALLY AND (B) BELONG TO BIHAR SWIKSRAGED (TEMPORARILY/PERMANENTLY)

FROM BIHAR STATE ONhduldUPLOADheir selfattested scanned copy of latest caste certificate which has been
issued on or after 01.12.2024.

15.1 Generalguidelinesand stepsfor submissionof online application:
After completing the processsgperPara 15.0 above, carry out th@lowing:

a) Click on the Apply: (Create an Account / and already have an Account). During the ONLINE APPLICATION, candidatgs
will be asked toW/ NB I G S . It alcér@lidate ih& already created Account for CENs notifieth 2024, they
should use same account credentials to log in and apply forGEN as well. If theandidateshave not createdan
Account earlieri KS& Ydzad FANBRG W/ NBFGS |y 1 002dzyiQ 0S¥2NB LINRO
Candidates are advised to fill in the details required for account creation with utmost care, as corrections of any kind
will not be permitted oncethe accountis created.Detailsfilled in the W/ N3 lyi § O @ardtiidiu@ing mobile
number and Email IDjannotbe modified at any stage once the account is created.

b) Registration Details9 y 4§ SNJ 82 dzNJ yI YSY 5F 4GS 2F . ANIK I yRstrugtionsK SNWa| vy |
a2iKSNWa bl YST ' RKFIFINI bdzYoSNE {{[/ kal G§NA O -Daddftherb dzY o §NE
submit for registrationBefore submitting for registration, ensure and confirm that all the information furnished
above are correctasthe details furnished for registration cannot be changed later. Please note that the email ID
and mobile number used for the Registration must be yours and unique. Also note that both the email and mobile
number will be verified during the Onlindpplication process with a One Time Password (OTP).

¢) Verification of email ID and mobile number through OTP: On submitting the primdeyails, OTPshall be sent to
the registered mobilenumber andemail. The candidate should retrieve the OTPs from emaitidMobile and then
SYyiSNI heta G2 LINRPOSSR gA0GK GKS FAELTAYy3I dzLJ 2F FLILX AOFGQR2Y

d) On successfuDTPactivation, RegistrationNumber willbe generatedand sent on registered email ID and mobile
number. Candidateshould note and preserve their Registration Number for later reference during the recruitment
process and RRB will not entertain any request seeking registration nuléfere final submission of application,
candidates are advised, in their own interdst2 | dzi KSy G A O GS GKSANI ARSydGAGe dzAy:
Account" stage. If they miss this step, they can still authenticate Aadhaar during the process of filling the details in
2yfAYS FLIWIXE AOFGAR2Y o0& dza Ay JididgkhSir Aadh£uNdetFil8. This ladiida will fdijitatd I OA(f A (
a smoother process at different stages of recruitment for the candidates.

e) Candidates can proceed with theonline applicaton byDf A O1 Ay 3 2y (GKS &/ FyRARFIGS [28AY
using the Registration Number and password. the Paril of application page, provide the details of Educational
Qualification, Community i.e. UR/OBC (NCL)/SC/ST/EWS, Gender, Religion, Ex SM, PwBD, Minority, Economically
Backward Class and Age Relaxation eligilifitegory as applicable and other details.

f) Paymentand BankAccountDetails On completion of application details as above, the candidate will be directed to
the payment page to choose payment mode i.e. Bg@klineNet Banking/CreditCard/DebitCard/UPlexplainedin
Para 7.0 and complete the payment process. Chose the mode of payment and complete the payment process. If there
is a failure ofonline payments, the candidate has to make another transaction. Please note the last date and time
specified for eah mode of payment and submit the application well in time.

g) Inthe Partll of application page, candidate has to indicate their priority/preference of the posts.

Set priority / preferences for postsif the candidate is eligible for more than one pastsed on his/her educational
qualification and other details furnishede/shemustsetthe priority/preferences forthese posts.Thelist of posts(in

the chosen RRBdr whicha candidatas eligibleis displayed. Similarly, if the chosen RRBv&=sancies for more than

one Railway/Production Unit, then vacancies for all such Railways/Production Units for which a candidate is eligible,
will be listed out.The candidate should fill their priority/preferences number in the textbox against each lpasst t

they are eligible for, in the RRB they are applying to.

h) Scribe for PwBD Candidatesndicate option for scribe if you are a PwBD candidate and eligible for stribase of
persons with benchmark disabilities in the category of Blindness, Locomigabildy (Both Arm affected BA) and
Cerebral Palsy, the facility of scribe shall be given, if so desired by the person. The candidate can avail the assistance o
scribe after submission of letter of undertaking as per AnneX((i2) at the examination o&re. In case of other
category of persons with benchmark disabilities, the provision of scribe can be allowed on production of a certificate to
the effect that the person concerned has physical limitation to write and scribe is essential to write examarahis
behalf, from the Chief Medical Officer/Civil Surgeon/Medical Superintendant of a Government Health Care institution.
The candidate can avail the assistance of scribe after producing the certificate as per A {&uand submission of
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letter of undertaking as per Annexuié(D) at the examination centre. The PwBD persons having less than 40% disability
(covered under the definition of Section 2(s) of the RPwD Act, 2016 but not covered under the definition of Section 2(r)
of the said Act) and hawg difficulty in writing can also avail the assistance of scribe for writing answers on their behalf
after producing the certificate as per AnnextW¢E) and submission of letter of undertaking as per AnneX(i¢ at the
examination centreln case youdive T A NY SR dzlJ 46 KS &ONRO6ST (GKSy SydasSNI GKS
name, educational qualification et@he scribe so arranged should not himself/herself be the candidate for the
notification for which the candidate is appearingnd same sdbe should not be engaged for mothan one
candidate.

i) Detailed Educational QualificationFurnish all the relevant information orthe qualification as required in the
application.

j) Choice of Exam Languadenglish is the default language. In casedhrdidate wishes to choose any other language,
then the same can be selected from the drop down list of languages. The languages listed are Assamese, Bengali,
Guijarati, Hindi, Kannada, Konkani, Malayalam, Manipht&rathi, Oriya, Punjabi, Tamil, Telugu and Urdu. In
case of any difference/ discrepancy/dispute in the Questions between English and the opted languhgesontent
of English version shafirevail.

k) Complete the balance fields e.g. Mother Tongue, Moles/ldentification Marks, Address etc.

[) Bank Account Details for Refun@andidates who attend®1Stage CBT are eligible for refund of examination &
per details in Para 7.QAll candidates who have given the confirmation to receive their refund to the account from
which they have made the application fee paymenged not fill these details and hence, this will not be visible for
them. Only those candidates who do not wish receive the refund in the account through which they paid
examination fee should provide the details of Beneficiary Account in which they wish to receive the refund viz.
Beneficiary Name, Account Number, Name of BanklB&€ Coda the Online Applicatin.

m) Candidates mayndicate their consent or otherwise for sharing thescores obtained by them in RRB exams with
other Ministries/Departments/PSUmnd Private organizationgor recruitmentin their organizations.

n) PhotographandSignatureUpload:
(i) Candidatewill beautomaticallydirectedto & t K @ndiSignaturd LJt 2 Ré LI NI 2F GKS | LI A O

(i) Select the Upload Photo Tab and upload your colour photograph.Thephotographshouldcomplywith the
followingrequirements
(iii) Specificatiorfor Photograph:
a. It shouldbe a ColorPassporfPhotographwith white/light color backgroundThe dress should be nemhite dress,

preferably in dark colour. The colour photograph must not be older than two months with respect to last date for
submission of the online application.

It shouldbe of size35mmX45mnor 320x 240pixels.
It shouldbe in JPEGormat scanned with minimum 100 DPI resolution
Thesizeof the photographshouldbe between40-70KB.

The color photograph must have beertaken (Latest Photograph) in a professionstudio. Photographs taken
using mobile and selfcomposed portraits may result in rejection of application.

® a0 o

f. The photo should have clefront view of the candidate without camnd/or Hatand sunglasseand/or Dark
glasses

g. The face should occupy at led% of the area of the photograph with a full face view looking at the camera
directly.

h. Themainfeaturesof the facemustnot be coveredby hair of the head any cloth or any shadow.

i. Forehead,eyes,cheeks, noseneck,chin andboth shouldersshould be clearly visible. Further, the area of
elbow/below elbow/ below chest portion should not be visible in the photo. Expression of face should be natural
(no grinning/ frowning /raised eye brows). Eyes should be clearly open and looking straight to theideorthe
main features of the face must not be covered by hair of the head, any cloth, or any shadow. The photo should be
clear with proper resolution, brightness & sharpness and with continuous tone quality. The photo should be free
from signature/name/ctes or any other marks.

j- In case the candidate wears glasses, then the photograph should not have any glare/reflections on glasses and
eyes should be clearysible.

k. All the facial features of the applicant in photograph captured at the tim€®TsPeformanceTest/Teaching
Skill Test, Translation Test (as applicghBycument Verification and Medical test should match with the facial
features in photograph submitted at the time of online application. In case, it is found that there is a mismatch of
facial features in these photographs of a candidate, his/her candidature may be cancelled. Further, legal
prosecution may be initiated and candidate will be debarred for life time for Railway recruitments for RRB/RRCs.
In addition to this, the facial featusein photo on the Photo ID produced during ti@BTs,Performance
Test/Teaching Skill Test, Translation Test (as applicdbbelment Verification and Medical test should be same
as facial features in photograph uploaded in the online application. To ertbis, candidates are advised to get
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their photograph on photo ID updated with the recent photograph.

I. PwBD candidates should also upload passport photograph as per apeugicationonly and not the full body
photographusedin the disabilitycertificate.

m. For the purpose oPerformanceTest/Teaching Skill Test, Translation Test (as applicdbteument Verification
and Medical test, the candidates are advised to keep at least 12 copies of photograph which was uploaded by
them in their onlineapplication.

(iv) Select upload Signature Tab and upload your Scanned Signafhee signature image should comply with the
following specifications.

(v) Specificatiorfor Signaturdmage
a. Theapplicanthasto signon white paper with BlackInk penonly.
Signaturemustbein runninglettersandNOT INBLOCK CAPITALETTERS.

o

Theimage shoulde in JPEGormat with minimum of 100 DPI resolution

a o

Dimension®f 50 mmx20 mmor 140x 60 pixels(preferred).
e. Sizeoffile shouldbebetween30KBg 70KB.

—h

Sgnature image should have proper resolution and complete image of signature should be visible in the centre of
its box in the online application

i. Thesignaturemust beof the applicantonlyand notof anyother person.

ii. Thel LILX A Ot y (ohtairied danh régigtdBon and at the tinwf CBTE, PerformanceTest/Teaching Skill
Test, Translation Test (as applicab@y)cument Verificatiorand Medical Testshould matchwith the uploaded
signature.

ii. In casadt is found that therds amismatch ofsignature the candidate may be disqualified, legal prosecution will
be initiated and the candidate will be debarred for life from appearing in all railway recruitments conducted by
RRBs or by RRCs).

(vi) SC/ST Certificatddpload: Candidates belonging to SC/&mmunity,who have opted to avail Free Rail Travel, have
to upload scanned copy of their SC/ ST certifica(®DF format, up to 500 KB) also for availing the facility of Free
Travel Authority (Second Class Railway Pads. certificate should be valid, legible, clear, latest and in the
prescribed format.

CAREIf the file size and format for photograph, signature and SC/ST Community Certificate are not as

prescribed, an error message will be displayed.

0) Submissiorof Application:

In the end candidates have to confirm the declaratioh KSNX o6& RSOfFNB (KIG L KI@S§
criteria for the post(s) applied for and meet all the requirements therein, that all the details furnished ime in

the application are true and completeto the best of my knowledge & belief and nothing has been concealed or
suppressed. | also understand that in case, any of the details furnished is found untrue during any stage of
recruitment or thereafter, RRB shaltlisqualify mefor the post(s)appliedfor and/or | shall be liable for any other
FOGAZ2Y dzy RSNJ iKS SEGFyYy(d Nz Sag o

P FGSNI O2YFANXVAYI G(GKS F620S RSOfFNIGAZY FyR &d2oYAAAaAz2y
and/or take print of the application angreserve it for reference and recard

16.0 MODIFICATIORFAPPLICATION:

a. After the final submission of the ONLINE application, if a candidates wishestib@r modify, change or correct any
detailsSEOSLII RS A fan Adcdunt forfnRincludihg mbbilBumbeSand Email ID) and Chosen RRB
he/she may do so by paying a modification fee of Rs. 26@nrefundable) for each occasioletails filled in
WY/ NBI S Fogm (ihclDding ambile number and Email ID) and Chosen RRB cammchanged.

b. Themodificationfeeisto be paidby all candidatedgrrespectiveof community and category.

c. In the case of a candidate modifying /hisr community from SC/ST to UR or OBC or EWéSwill have to pay the
difference in examination fee i.e. Rs.2501 addition to the modification fee.In case of failure to do so, his modified
application will not be accepted.
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d. Similarly,if a candidateis switching from Ex.SMto UR/OBC (NCL)/EWSNon Ex.SM etc. Hehe will have to pay
the difference in examination fee i.e. Rs.2501 addition to the modification feeIn case of failure to do so, his
modified application will not be accepted.

e. Modification of ONLINE application will be allowed any number of times on payment of the modification fee for each
occasion.

f. Modification to the ONLINE application, along with the payment of the modification fee, will be permitted up to 10
(ten) days afterthe closing date and time of submission of applicatiee i.e. 08/02/2025 for this CEN. The
modification window will remain open fror@9/02/2025 to 18/02/2025. After this period RRBs shall nantertain
anyrepresentationfor modification of the inform#on furnished in the application.

17.0 INVALIDAPPLICATIONS/REJECTIONS:
(@ Onlineapplicationswill be liablefor rejectionon the followinggroundsamongstothers:

(i) Multiple applications to different RRBs or same RRB for this CEN. In such caseapflittaions will be rejected
summarily, and such candidates will be debarred from all future RRB and RRC exams.

(i) Invalid photog(i.e. not as per prescribed Specifications) suctoraaccount of Black and White photahoto older than
2 months, photo wearing cap/GogglefHelmet/Hat/dark glassesPhotos which are disfiguredmall size photo w.r.t
overall frame sizephotos with Dark/distracting/ non white backgroundyll body photo, photo showing only one side
view of the face, unrecognizable photos, phdtiscopy of photo, group photo, selfie photo, photo taken by mobile,
morphed photq distractive shadows on background/ behind heiadphoto, photo covering elbow and or below
elbow portion and /or photo below chest portion, photos with head/shouldetetd, photos with side/tilted view,
photos with Head side ward/upward/downward, distracting shadows on/across the fagehoto, photos with eys
fully closed, looking tikd towards downwards/sidewayslirectionin photo, Hais across eyegacein photo, glare on
eye glassn photo, photos with poor resolutionbrightness/sharpness/blurredéashed out colourspixelated photos,
Un-natural skin tonesn photo, photos with signature or name or date or any other marks or damage (torn, creased,
marked), invertedmagein photo, blank imagén photoetc. and online application without photo among others.

(i) Invalid signature (i.e., not as per prescribedspecifications)such as use of block/capital letters instead of running
handwriting, poor resolution, incomplete irga,incomplete signature, image other than signature, no signature (blank)
imageetc.

(iv) Incomplete or incorrectly filled application.

(v) Not possessing the prescribed qualification for the post(s) as onltising datgor online submission of applicationg
as on06/02/2025.

(vi) Overaged or underaged or Date of Birth wrongly filled.
(vii) Candidate'siamefiguringin the debarredlist of anyRRB/RRC.

(viii) Candidates who have been dismissed from service by the Government of India / State Government / PSU / any other
Govenment Organizations.

(iX)  Any other irregularities which are observed and considered as invalid by RRB.

(b) RejectedApplications:Detailsof rejectedapplicationscanbe viewedon the websiteof the RRB:oncerned by logging in,
along with the reason(s) faejection which will be final and binding and no further correspondesteibe entertained
on the subject.No refund of examinationfee will be made on account of rejection of applications. SMS and email alerts
shall also be sent to the candidates on itheegistered mobile numbers and email IDs. Candidates will not be intimated
by post.

18.0 Instructions Relatedto ECallletter:

(@) Information and details regardingthe CBTsscheduletPerformanceTest/Teaching Skill Test/Translation Tescument
Verificationandlink for downloadinghe E-callletterswill be given onthe respectivevebsitesof the RRBsEligiblecandidates
will alsobe informed via SMSand email. However, candidates should regularly visit the official websites oEB&Bere
can be failure in delivery of SMSikail to the candidates due to reasons beyond control of RRBs.

(b) Eligiblecandidatessandownloadtheir e-call letter (andfor scribe,where applicable¥or the CBT PerformanceTest Teachng
Skill TestTranslation Testas applicablefrom the RRB websiteasgivenat Paral5.0 (i) about4 (four) daysbeforethe date of
CBT, Performance Test Teaching Skill Test, Translation Téas applicable)However, intimation about the city of
examinationfor CBTPerformanceTest Teaching Skill Test, Translation T&sll be givembout 10 (ten) days iadvance.

(¢) Nocallletter will besentto candidatesy post.

(d) Detailedinformationandinstructions regarding th€BTs wilbe givenalong withthe e-callletter. Candidateshould read and
follow them scrupulously. Failure to comply with the instructions may lead to thggualification.

(e) Free Travel Facilityn case of SC & ST candidates who are elifblieee train travel, their ecall letter itself willcontain
the free travel authority (sleeperclassrailway pass).SuchSC& STcandidateswill be allowedto booktrain reservationby
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submitting a seltattested photocopy oftheir e-call letter and SC/ST certificatat the ticket booking counter. During the
journey, SC & ST candidates should carry théginal community certificate and an original prescribed proof of identity
for undertaking journey failing which they will be treated as travelling without ticket @ratged accordinglyit is the
responsibility of the candidates availinfee travel authority to give the correct name of the Railway Stationin online
application,failing which their travel authority may get rejected while obtaining reservation.

(f) Duringthe examination, candidates must bring theicall letters along with a valid originphoto ID (viz., Voter HZard,
Aadhaar card, printout of-Aadhaardriving license, PAN carpassportvalid identity card issued by the employer in case
the candidae is a Govt. employee, School / College / University photo ID card (if still studying), etc.) to the examination
hall, failing which the candidates shall not be allowed to appear in the examination.

(9) Candidates must also bring a copy of the same colousgaas photograph which was uploaded in their online application
during CBT®V/MEand PerformanceTlest Teaching Skill Test, Translation Test (as applicable)

19.0 VERIFICATIODFORIGINADOCUMENTANDFORMATFCERTIFICATES:

(a) Candidates shortlisted for DV wihlave to submit all their original documents along with two sets of- satiested
photocopies at the time oDV.Documents tobe brought by candidates in original (as applicable) for verification are as
indicated below:

() Matriculation/HighSchoolExaminationCertificate orEquivalent certificate as Profdr Date of. A NIi K® 6 ¢ KS OF |y RA
YEYS yR GKS FILGKSNk Y2iKSNEQ yIYS YSyidiaz2ySR Ay GKS | L
mentioned in this certificate.)

(i) 10+2/ Inter/ Higrer Secondary/PUsapplicable)

(i) Diploma/Master DegrefDegree/PG Diploma/MBAraftsmanshiCertificaté TET(Asapplicable)or any other certificate
required as per the post parameters.

(iv) SC& STcertificatein the formatasper Annexurel.

(v) OBQNCLEertificatein the format asper Annexurell.

(vi) Noncreamylayerdeclarationby OBCcandidatesasper Annexurell (A).

(vii) Income &Asset Certificate to be produced by Economically Weaker Sections (EWS)masepere-1ll.

(viil) IncomecCertificatefor WaivingExaminatior-eefor EconomicallBackwardClasseasper Annexurelll (A).

(iX) Minority Community declarationon Non - judicial Stamp Paper for minority candidatesas per AnnexurelV.

(x) Originaldischargecertificatefor Exservicemen.

(xi) Medical Certificatefor Personswith BenchmarkDisabilities(PwBD)as per AnnexuresV(A), V(B),V(C) V(E} V(G) as
applicable.

(xii) Selfdeclarationfor Exservicemerasper AnnexureVl.

(xiii) NOCQio be submitted byservingemployeeswith date of appointment.

(Xiv) NOCo be submitted byfrom ServingDefensePersonneivith probabledate of dischargeas perAnnexureVI (A)

(xv) Gazette notification and/or any Legal document in case of formal change of name as mentioned ir7Para 1.

(xvi) SelfCertificationbythe Transgendecandidates.

(xvii) Certificate ofeligibility issued by the Government of India, as per Para 4.1(f).

(xviii) Decree of divorce/judicial separation from the competent Court of Law as applicaideaffidavit stating that the
candidate has not remarried.

(xix) DeathCertificateof husbandn caseof widow andaffidavitstatingthat the candidatehasnot remarried.

(xX) ExServicemen candidates who secure civil employment after applying for this CEN should gigectaiationto the
concerned employer about the details of application against this CEN, as soon as they join. The acknowledged copy of
this declaration along with NOC from the civil employer should be produced during DV.

(b) Further, these candidates should upload theusned copies (in true colour) of Photo & Signature before their DV date
through the portal https://oirms-ir.gov.in/rrbdv.

(c) All certificates should be either in Englishor Hindi only. Where certificates are not in English/ Hindi, selfattested
translatedversion (in Hindi / English) should be produced wherewehénever required. Certificates produced during the
DV should be strictly in the prescribed formats.

(d) No additional time will be giverio the candidates not producing their original certificates tbeir date of DV and the
candidature of such candidates is liable to be forfeited.

(e) Candidatesvhowere absentduringthe documentverificationwill forfeit their candidature.
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NOTE

1. Candidates who wish to be considered against vacancies reserved / or egpmielaxation must submit the
requisite/relevant certificate in original from the competent authority, in the prescribedformat at the time of DV
Otherwise,their claim for SC& ST/OBQNCL)/EWS/ExSM/PwBibatus will not be entertained and theircandidature/
applications will be considered under General (UR) category, if eligible. The certificates should be as per the formats
annexed.

2Ly GKS tA3IKG 2F 12yQ0fS {dzLINBYS / 2dz2NIi WdzRAYSy d Ayas { dzLINBY
Ambedkar Vichar Manch, Bihar, Patna and the state of Bihar & others, Judgement dated 15.07.2024, The Candidates from
Scheduled caste community wh{@) ORIGINALLY BELONG to PAN/SAWASI/PANRATANTWA i( 1 iy wdD GASTE

ORIGINALLY AND (B) BELONG TO BIHAR STATE or MIGRATED (TEMPORARILY/PERMANENTLY) FROM BIHAR STATE Ol
shouldUPLOADRheir selfattested scanned copy of latest caste certificate which has been issued on or after 01.12.2024.

3. The Education&ProfessionalQualification Certificatewviz Provisional or regulaDiploma /Master DegreéDegree/PG
Diploma/MBA/CraftsmanshipCertificate TET(Asapplicable)or any other certificaterequired as per the post parameters.
(Asapplicable)should contain the date of issué case, date of issue of these certificates is after the last date for the
submission of online application, then the consolidated mark sheet with date of declaration of the final qualifying exam or
individual mark sheet®f all the semesters/years with date of declaration of result of each semester/year should be
submitted. In case of noravailability of date in any of these certificates, then a certificate from the
Institution/UniversityAuthority to this effect (indicaing date of declaration of result) should be produced at the time of
DV.

20.0 USEOFUNFAIRPRACTICES:

(a) Any candidateis found usingunfair meansof anykind in the examinationsuch as forgery, cheating, misconduct, use or
attempt to use banned items, migpresentation or suppression of facts, providing wrong information or submitting false
documents etc.sendingsomeoneelsein his/her place to appear in the examination, attempt to impersonate will be
debarred from appearing in all the examinatimfsall the RRBs/RR@ar lifetime. He/shewill alsobe debarredfrom getting
anyappointment in the Railways and if already appointed, will be dismissed from service. Such candidates are also liable
for legal prosecutionwt G G Sy GA2y A& RNIg¢- WG&L 0 !0WGL habe{1¢9 ott!w9H9b¢Lhb h|C |
2024 effective from 21.06.2024] available on sansad.in> legislation> bills and Gazette of India also available on
dopt.gov.infwhatsnew

(b) Furnishing of any false informatido the RRB or deliberatsuppression of any information at any stage will render the
candidate disqualified and debarred from appearing at any selection or examination for appointment on the Railways or to
any other Government service and if appointed the service of such cand&éable to be terminated.

(c) Candidatesfound submitting forged/fake certificates/documentsof any kind for securingeligibility and/or obtaining
privileges,including free travelfor appearing inthe examinationshall leadto rejection of their candidature for the
particular recruitment for which he/she has applied. Further, he/she will also be debomdall examinationsonducted
byallRRBs/RR@4 overthe countryfor aperiodof 2 years/for life as deemed fit and legal action willibéiated as per the
latest provisions under the law, if warranted

(d) Candidateshallnot bring in orattempt to bringin any political or other influenceto further his/her interestin respect of the
recruitment. Candidature of such candidates is liable todjected.

(e) Any use of canvassing, unwanted or unfair influence to further undue interests in respect of recruitment fopthes
candidate shall lead to disqualificati@md debarment of theconcernedcandidates. Legal action will be initiated against
suc candidates as per the latest provisions under the law, if warranted.

21.0 MISCELLANEOUS:

(a) Biometric details otandidates wilbe recordedat every stage ofhe recruitment process. Inase ofany mismatch, RRB
concerned shall reserve the right to disquadifgandidate and take appropriate legal action on that basis.

(b) RRBs also reserve the right to conduct additional authentication procedures tovendfsthe identity and carry out
background checks of any candidate.

(¢) RRBseservethe right to conductadditional CBTPerformanceTestSkill Test/TranslatiorTest/DV/ME(asrequired)at any

stage.RRBslsoreservethe rightto cancelpart orwhole ofany recruitment procesat any stagdor any ofthe categories
notified in this CEN without assigning any reasioereof.

(d) The decision of RRBs in all matters relating to eligibility, acceptance or rejection of online applications, issue if free ra
passespenal action for false information,modification of vacanciesnode of selection, conduct of CBT, allotment of
examination centres, selection, allotment of posts to selected candidatesweliche final and bindingon the candidates
andno enquiryor correspondence wilbe entertainedby the RRBs in this regard.
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(e) RRBsvill not be responsiblegfor any inadvertengrrors.

(f) Any legal issues arising out of this CEN, shall fall withirtethréorial jurisdiction of respective Central Administrative
Tribunals under which the RRB concerned is located.

(9) Candidates are advised to visit the official website of RRBs for any Amendments/Corrigendum's/ Notices issued against
this notification for updated information required for taking necessary action by them.

In the event of any dispute about interpretation, the Englishversion of the notification/ Amendments/Corrigendum's/

Noticesaspublishedin the RRB websites will be treated as final.

22.0 Abbreviationsusedin this CEN:
Stagesof RecruitmenProcess| CBT: Computer Based TeBET: Teacher Eligibility TeBf: Performance Test, TST: Teack
Skill Test, TT: Translation Test DV: Document Verification

Reservation/Age EBC = Economically Backward Class, EWS= Economically Weaker Section, ExSM = E

relaxation Category Servicemen, OBCL= OtheBackward Classe€reamy Layer, OBGICL OtherBackward
ClassesNon Creamy Layer, SC = Scheduled Caste, ST = Scheduled Tribe, UR = Unresg
(General)

Disabilities RVI=Regular Visually ImpairedHR= Regular Hearing Impaired.R =Regular Locomotors

Disabilities, FOD = Regular Other Disabiliti®&l\D=Regular Multiple Disabilities;\B=Backlo
Visually Impaired, Bil = Backlog Hearing Impaired|.B = Backlog Locomotors Disabilities,
OD = Backlog Other DisabilitiesMB = Baclog Multiple Disabilities, AAV=Acid Attack Victi
ASD=Autism Spectrum Disorder, B=Blind, BL=Both Legs, D=Deaf, DW=Dwarfism, H
Hearing HI=Hearing ImpairmentD= Intellectual Disability, LC=Leprosy Cured, LD=Locon
Disability, LV=Low VW&, MDy=Muscular DystrophyyID= Multiple DisabilitiedW=
Muscular Weakness, OA=0One Arm, OL=0One Leg, OARrD@EeOne Le?wBD=Pesons
With BenchmarkDisabilities, RPwD = Rights of Persons with DisabilNies/isually
Impairment SI=Spinal InjursgD=Spinal Damage

Railway Zones/ CLW-=Chittaranjan Locomotive Works, Chittaranjan; CR=Central RaiByv#ly;Banaras
Organizations Locomotive Works, Varanad?lW=Patiala LocomotivéVorks, Patiala; ER=Eastern Rail
ECR=East Central Railway, EE@Rt Coast Railway, ICF=Integral Coach Factory, |
Railway/ Kolkata; NAIR=National Academy of Indian Railwah&R=Northern Railway
NCR=North Central Railway, NER= North Eastern Railway, NFR=Northeast Frontier
NWR=North Western Railway, PSubli Sector Undertaking, PU=Production Unit, RCF3
Coach Factory, Kapurthala; RDSO=Research Design and Standards Organization,
Rly=Railway, RRB=Railway Recruitment Board, RRC=Railway RecruitmeRWEelRai
Wheel Factory, Bengaluru; RWP=HI Rgheel Plant, Bela; SR=Southern Railway, SCR=
Central Railway, SER=South Eastern Railway, SECR=South East Central Railway, S
Western Railway, WR=Western Railway, WCR=West Central Railway.

Railway Recruitment ADI=Ahmedabad, KHAjmer,PRY3rayagrajBCEMumbai,BBS=Bhubaneshwar, BPL=Bho
Boards(RRBs) BLSP=Bilaspur, CDG=Chandigarh, GKP=Gorakhpur, GHY=Guwahati, JAT=Jammu
KOL=Kolkata, = MAS=Chennai, NkMalda, MFP=Muzaffarpur, @ PNBRT=Patna,
RNC=RancHBNC=Bengaluru, SSecunderabadsGUJ=SiliguiiVC= Thiruvananthapuram.
CBSE=Central BoardSsfcondargducation; CEN=Centralized Employment Notice, GP= (
Pay,IFSC=Indian Financ&$em Code, JPEGuint photographic Experts Group, KB=Kilo
General byte, LTI=Left Thumimpression, OTP=0ne TifRassword, UPI=Unified Payments Interfac

WARNING:

ﬂ Beware of Touts and job racketeers trying to deceive by false promises of seplriing Railways either through
influence or by use of unfair and unethical meaR&B has not appointed any agent(s) or coaching center(s) for action
on its behalf Candidates are warned against any such claims being made by persons/agéaoigislatesire selected
purely asper merit. Bewareof unscrupulouslementsand do not fall in their trap. Candidates attempting to influence
RRB directly andirectly shallbe disqualifiedandlegalactioncanbe initiatedagainsthem.

Candidates are advised to visit only the official website RRBs and beware of FAKE websites and social m4

content put up by unscrupulous elements/touts.
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Annexurel

FORMAT OF CASTE CERTIFICATE FOR SC/ST CANDIL

This is to certify that Shri/ Shrimati/ Kuntari............ccccoeivveeiinenn son/ daughter* (I X X X X X X ®f | 3Sk ¢ 24y XKOXXXKXX
....................................... 1 DIStriCt / DIVISION*......ccvveivcirenreennieineenenenneeee 228 0 KS XOXOXX X RO KK XEREDAD
...................................... StalteJnion Territory* belongs to the.....................c................ Caste*/Tribe which is recognised as a Scheduled

Castd Scheduled Tribe under:

@The Constitution Scheduled Castes Order 1950.

@The Constitlion Scheduled Tribes Order 1950.

@The Constitution (Scheduled Castes) (Union Territories) (Part C States) Order 1951;

@The Constitution (Scheduled Tribes) (Union Territories) (Part C States) Order 1951;

[As amended by the Scheduled Castes and SchedtiteesTists (Modification Order 1956, the Bombay Reorganisation Act 1960, the
Punjab Reorganisation Act 1966, the State of Himachal Pradesh Act 1970, the North Eastern Areaga(fation) Act 1971 and the
Scheduled Castes and Scheduled Tribes Or@farsendment) Act 1976]

@The Constitution (Jammu and Kashmir) Scheduled Castes Orders, 1956

@The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as amended by the Scheduled Castes and Scheduled
Tribes Orders (Amendment)Act, 1976

@TheConstitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962.

@The Constitution (Dadra and Nagar Haveli) Scheduled Tribes, Order, 1962.

@The Constitution (Pondicherry) Scheduled Castes Orders, 1964.

@The Constitution (Uttar Pradesh) Schedulede&riBrder, 1967.

@The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968.

@The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968.

@The Constitution (Nagaland) Scheduled Tribes Order, 1970.

@The Constitution (Sikkim) Scheduled Eagdrder, 1978.

@The Constitution (Sikkim) Scheduled Tribes Order, 1978.

@The Constitution (Jammu & Kashmir) Scheduled Tribes Order,1989.

@The Constitution (SC) Orders (Amendment)Act, 1990.

@The Constitution (ST) Orders (Amendment) Ordinance Act,1991.

@The Constitution (ST) Orders (Amendment) Ordinance Act,1996.

@The Constitution (Scheduled Castes) Orders (Amendment)Act,2002.

@The Constitution (Scheduled Castes) Orders (Second AmendAsnf002.

@The Scheduled Castes and Scheduled Tribes OrderadAmast)Act, 2002. As amended from time to time.

% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have migrated from one State/Union Territory
Administration to another.

This certificate is issued on the basis of the Schedulste€4Scheduled Tribes Certificate issue&twi/Srimati*
...................................................................................................... father/mother*of Shri /Srimati /Kumari of
Village/Town*..........ooeeiiiiiiiei e iN/DiStrict/DIVISION™...........oiiiiiiiiee e thef State/Union Territory*
XXXXXXXXXXXXXXXXXXXgK2 o0St2y3a G2 GKS /1FadGSfF k¢ NWabSinth&k A OK A &
State/Union Territory* issued @ G KSXXXXXXXXXXXXXPPRI G§SRP

%3. Shri/SHmati/KUMari™.........ccvoiiiiiiieeee e and/or* his/her* family ordinarilyeesidvillage

TOWN™ . District/Division*...................... of the State/Union Territory* of ........ccccocciiiiiiiinnneen.
Place......cccccocvveieeiccninnn. Signature......ccccoevvvveeee e
Date.....cccevvvriieeeeiiienn. Designation ........ccccoccvveeeeeiiivieneenns

(with seal of Office)
State/Union Territory..........ccceeveveeene

*Please delete the words which are not applicable.

@ Please quote the specific presidi@l order.

% Delete the Paragraph, which is not applicable.

Note: (a) The term "ordinarily reside(s)" used here will have the same meaning as in Section 20 of the RepresentatiReppfehe
Act, 1950.

Officers competent to issue Caste/Tribertificates:

1. District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner / Additional Deputy Commissi
Deputy Collector/ 1st Class Stipendiary Magistrate / City Magistrate/DBtibional Magistrate / Taluka Magistratexdeutive
Magistrate / Extra Assistant Commissioner (not below the rank of-Elests Stipendiary Magistrate). 2. Chief Presider
Magistrate / Additional Chief Presidency Magistrate / Presidency Magistrate. 3. Revenue Officers not below the rankdaf.Te
4. SubDivisional Officer of the area where the candidate and /or his/ her family normally reside(s). 5. Certificates isstL
Gazetted Officers of the Central or of a State Government Countersigned by the District Magistrate concerned. 6. Admin
/Secretary to Administrato(Lakshadweep, Andaman & Nicobar Islands).
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Annexurell

FORMAT FOR OBNCL CERTIFICA

FORMAT OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES (NCL)
APPLYING FOR APPOINTMENT TO POST UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/SME/KUML ... ..o et eeommmmnr £+ 4 bbbt e e e e s emntneeeeaanas Son/Daughter*

Of { KNAK{ YO DPFXXXXXXXXXXXXXXXXXXXXXXXX X BRI BB MR B KK 2 F
Village/Town™®........ccoeoiiieiiiiieiieeceieee DiIStHC/DIVISION®.......ciiiiiiiiiie et eecereee e vmeme e in the State/Union

Territory

Belongsto the ..o, community that is recognized as a backward class undem&uvef India,

Ministry

of Social Justice and Empowerment's Resolution NO ..........c.cccoeeveveviereieeerenenn, DORDPPDPDPPRI G SRXXXXXXXXXXXXX)

{KNAK{YOGPKYdzZy X XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX XXX DX XIXKKK|2 NI
KA&dkKSNI FIYAfe@ 2NRAY I NRE & NB&ARSHGEANXXANX X X XXX XX FEHOXOOOXXX X X X X )
District/Division othe X X X X X X X X X X X X ¥ X XState/Union Territory.

This is also to certify that he/she does NOT belong to the persons/sections (Creamy Layer) mentioned in Cobfirtive Schedule to
the Government of India, Department of Personnel & Training OM No. 36012/EX83(SCT) date68/09/93 and modified vide GOI
DOPT OM No. 36033/1/204Bstt.(Res.) dated 13/09/2017***,

5FESRY XXXXXXXXXXXDP

District Magistrate/Deputy Commissioner/
Any other Competent Authority

Office Seal
* Please delete the word(s) which are not applicable.
*x The authority issuing the certificate needs to mention the details of Resolution of Government of India, in which thé caste o
the candidate is mentioned as OBC.
i As amended from time to time.
NOTE

a) The term 'Ordinarily resides’ used here will have the same meaning as in Section 20 of the Representation of the
People Act, 1950.
b) The authorities competent to issue Caste Certificatesindicated below:

() District Magistrate / Additional Magistrate / Collector / Deputy Commissioner / Additional Deputy
Commissioner/ Deputy Collector/*1Class Stipendiary Magistrate/ SDivisional magistrate/ Taluka Magistrate/
Executive Magistrate/ Extra Assistant Commissioner (not below the rarfk@fss Stipendiary Magistrate).

(i) Chief Presidency Magistrate / Additional Chief Presidency Magistrtesidency Magistrate.

(i) Revenue Officer not below the rank of Tehsildar and-Bivisional Officer of the area where the candidate and/ or his
family resides.
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Annexurell (A)

SELBECLARATIBYOBQNCLIANDIDATE

Proforma for declaration tdbe submitted by Other Backward Class
Candidates during Document Verification, who had applied for posts
against Centraed Employment NoticNo: 07/2024

A LI XXXXXXXXXXXXXXXXXXXXXXXPOXXXXXX d2YKRIFdzZAKGESNI 2F |{ K
Village/ TOWN/CILY ....cvveveeeeeeceeeceeeee e e SA&0NAOGXXXXXXXXXXX XX

StateX X XD Do, hereby declare that | belong to th&X X X X X X X X X X X X X X X X X X|X X >
(indicate your sulzaste)community which is recognized as a backward class by the Government of India for the purpose
of reservation in services as per orders contained in Department of Personnel and Training Office Memorandum No.
36012/22/93Est. (SCT) dated 08.09.1993. ltailso declared that | do not belong to persons/sections (Creamy Layer)
mentioned in column 3 of the Schedule to the above referred Office Memorandum dated 08.09.1993 and its subsequient
revision through O.M. No. 36033/1/204stt. (Res) dated 13.09.2017.

Place: {ATYyLFddz2NBE 2F GKS OFYRARFGSY XXXXX:
Date: brYS hT GKS OF YRARFGSXXXXXXXXXXKXXX

ww. WIDb® Pp2ZXXXXXXXXXXXXXXXXXXXNXX
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Annexurelll
[ INCOME: ASSETERTIFICATEBEPRODUCEBYECONOMICALWEAKERSECTIONEWS) ]

GovernmeNnt Of ...
(Name & Address of the authority issuing the certificate)

Certificate NO. .......ccooooviiiiiiiiiicnns Date: ..coovvvveveeeienenn.
VALID FOR THE YEAR................
This is to certify that Shri / SMt. / KUMTT .....vviiiiiiice et e e e e e eeesmmmmes e ee e e e s s immrtsee e e e ssnsaneeeaesanns

Son/daughter/wife oiP PP PP PP PP PP PP PP PP PP DPDPP DD DD D D D D P D DXPXPXDADEX XX FKBK K PP D D D g
Village/Street ........oocvvveiiiiiirerceee e Post OfficeX X X X X X X XXX X X X X X X X X X X X X K Xhé X X

XXXXXXXXXXXXX {0FGSk! yAZY...¢.SNNK BIE IRER S 888 % % % M % % uhse Prbikgraph is
FGGSatSR 0St2s o0Stz2y3a (G2 902y2YAOLtte 2S8F{1S8SN) {SOlAz2¢¥kax aA
owdzLl5Sa 9A3AKG [F1K 2yfte@0 F2NJ GKS FAYIFIYOALFE &S NXXXXXXXXXXX
assets***:

(i) 5 acres of agricultural land and above.

()  Residential flat of 1000 sg. ft and above.

(i)  Residential plot of 100 sqg. yardschabove in notified municipalities.

(iv) Residential plot of 200 sq. yards and above in areas other than the notified municipalities.
Shri/SMESKUMAT ..o belongs to the ...

caste which is not recognized as a Scheduled Caste, Scheduled Tribe and Other Baaksesd@3ntral List).

( ™\ Signature with seal of
OFfiCE 1ot
Recent Passport NAME i
size Photograph of Designation.X X X X X X X X X X X X X X X X X X
the Applicant.
To be attested by the
authority issuing this
certificate

- /

*Note 1: Income covered alources i.e., salary, agriculture, business, profession, etc.

**Note 2: The term "Family" for this purpose include the person, who seeks benefit of reservation, his/her parents, and siblings
below the age of 18 years as also his/her spouse and childremtibe age of 18 years.

***Note 3: The property held by a "Family" in different locations or different places/cities have been clubbed while applying the
land or property holding test to determine EWS status.

The authorities competent to issue Income aksket Certificate are indicated below:
I. District Magistrate / Additional District Magistrate / Collector/ Deputy Commissioner / Additional Deputy
Commissioner/1st Class Stipendiary Magistrate/Bilisional Magistrate / Taluka Magistrate/ Executive Magisfra
Extra Assistant Commissioner.
Il. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.
Ill. Revenue Officer not below the rank of Tehsildar and
IV. SubDivisional Officer fothe area where the candidate and/or his family normally resides.
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Annexurelll (A)
IncomeCertificatefor EconomicallyBackwardClassandidates

Proforma for Waiver of Examination Fees to be submitted by Economically Backward Class (EBC)
candidates at the time of document verification againseftralised Employment NoticéNo: 072024.

I SNIAFAOFGS b2d XXXXXXXXXXXXXXXXXX 5FG8SY XXXXXXX@DP

Nameoff F YRAREF GSY XXXXXXXXXXXXXXXXXXXXXXXOPHOXXXXXXXXXXXXXXX|XXX
CFOKSNHE bl YSY XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXDOXXXXXXXNXX

1
2
3.1 3ASY XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXNX D)
4. Residential Addres¥ X X X X X X X X X X X X X X X X X X X X X X X X X X X X X X X X X X XX XXX XXXXXXKXD
5

lyydzf ClLYAf@ LyO2YS o6LY 62NRa 9 FTAIdzNBaovy X X X X X XN X

5FESY XXXXXXXXXXXX® Signature: X X X X X X X X X X X ¢ P

Name: X X X X X X X X X X X X X &

Stamp of Issuing Authority:

Note:9 02y 2YAOLft& o6l O16FNR Oflaasda 0609./0 Attt YS|-yerdnkud. TOd yYRARI
following authorities are authorized to issue income certificates for the purpose of identifying economically backwasl classe

(1) District magistrate or any other Revenue Officer not below the Rank of Tahsildar

(2) Sitting Member of Parliament of Lok Sabha for persons of their own Constituency

(3) Sitting Member of Parliament of Rajya Sabha for persons of the district in which these MRdlyoeside.
(4) Union Minister for any persons from anywhere in the country.
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Annexurel

DECLARATION

Proforma for Waiver of Examination Fees to be submitted by Minority candidates at the time of
document verification against Centragd Enployment NoticeNo: 07/2024

IXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX XXX XXX Xodaughtex X ¥f X ShK X X X X X X
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX XXX XXX XesideXt XD Kagex/ Yoxn/ X X X X X X
(o] Y SRR PPDPDPDDD DD DD DXPXPXPD MR X X K MIK B KIar0X X XXX X XKD @.DDh.D.D....
hereby declare that | belong to th& X X X X X X X X X X X X X X X X X X X X X X X X X X X X X NiKdKateX KimpdiyX X X X X X X
community notified by Central Government i.e., Mgl Sikh/ Christian/ Buddhist/ Jain/ Zoroastrians (Paf$is)

Date: Signature of the Candidate

Place: Name of the Candidate

Note: At the time of document verification such candidates claiming waiver of examination fee wdtjbied to furnish ‘Minority
Community Declaration' affidavit on Naludicial Stamp paper that he/ she belongs to any of the minority community notified
by Central Government (i.e., Muslim / Sikh / Christian / Buddhist/ Jain/ Zoroastrians (Parsis).
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Annexure-V (A

FORMV
Certificate of Disability

(In cases of amputation or complete permanent paralysis of limbs or dwarfism and in cases of blindness)

[See Rule 18(1)]
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE)

4 N

Recent PasspoBize
Photograph of the
personwith disability

(Showindaceonly)

- J

This is to certify that | have carefully examineghri / Smt. /Kurm: NA X X X X X X X X X X X XXBOX¥SonMikeatghter of

LS TR Date of Bith XX XX XXX X X X X (OR/MM/YYYY) Age
XXX Koo, Years, Male/Female ...occooevviivieininnninnnnnn. Registration NO. ....cccccvvviiiiiieiiiiieiee e, Permanent
Resident of House NO. .....ccccomiiiiiinens Ward/Village/Street  .....cceeviiiiiiieieeee e Post Office

POPDPDPDPDPDPDPDPDPDPDPDPDPDDPDPDPDPDPDPDPDPDPDPDPDPDPDDPDDDDD 5AA 0 NROG XXXXXXXeaixfixdX X ¢

that:
(A) He/she is a case of:
*Locomotor Diability
*Dwarfism
*Blindness
(Please tick as applicable)
(B) The diagnosis iN NIS/NEI CASE IS......oiuuuiiiiiiiii e

(1) Hel/ She has ........ccceeevneen. % (iN fIQULE)...coieeeiieeeeciiie e percent (in words) permanent locomotor
disability/ dwarfism/ blindness in relation to his/her (part of body) as per guidelines (number and date of issue of
the guidelines to be specified).

(2) The applicant hasubmitted the following document as proof of residence:

Nature of Document Date of Issue Details of authority issuing certificate

Signature/Thumb (Signature and Seal of Authorized Signatory of

Impressiorofthe notified Medical Authority)
person in whose

favourcertificate
of disability is
issued.

CENTRALE® EMPLOYMENT NOTICE (CEN)M&D24 Page32of 109




AnnexureV (B

FORMVI
Certificateof Disability
(In caseof multiple disabilities) [See Rule 18(1)]
(NAMEANDADDRE&I——I'HEMEDICAAUTHORITI‘SSUING' HECERTIFICATE)

Certificate NO. i....ooooiiiiiiiiieee e, Date: .o, Recent Passport

1. Thisis to certify that we have carefully examined Shri/Smt./Kum Size Attested
X X X X X X X $ohMvife/daughter of Shri ................ Photograph of the

Date of Birth X X X X.X.... (DD/MM/YYYY) Age years, Male/Female ................... i sa%%rif;(nsvr\:nging
Registration No. .... Permanent Resident of House No. face only)
.............................. Ward/Village/Street .........ccccverecinineieeereeeese s, POSE y
OffiCe...oiiieirecre e DISEHCt ..o State X X X X X XWhise photograph is

affixed above and are satisfied that:
(A) Hel She is a case of Multiple Disability. His/ Her extent of permanent physical impairment/disability has been evaluated
as per guidelines (.....ccccceevrinnnns number and date of issue of the guidelines to be specified) for the disabilities ticked below
and shown against the relevant disability in the table below:

Sl Disability Affected Part ) . Permanent Ph_ysicg! Impairment/
No. of Body Diagnosis Mental Disability (in %)
1 Locomotor Disability @

2 Muscular Dystrophy

3 Leprosy cured

4 Dwarfism

5 Cerebral Palsy

6 Acid attack Victim

7 Low Vision #

8 Blindness #

9 Deaf £

10 Hard of Hearing £

11 | Speech and Language disability
12 Intellectual Disability

13 Specific Learning Disability

14 Autism Spectrum Disorder

15 Mental illness

16 Chronic Neurological Conditions
17 Multiple Sclerosis

18 Parkinson's Disease

19 Hemophilia

20 Thalassemia

21 Sickle Cell disease

(B) Inthe light of the above, his/her overall permanent physical impairment as per guideline X X X X X X.xnber and date of
issue of the guidelines to be specified), is as follows:

INfIQUIes: ...ccooiiicieeee percent, In wordsX X X X X X X X X X X X.pexentX X

2. This condition is progressive/non-progressive/likely to improve/not likely to improve.
3. Reassessment of disability is:

i) not necessary, Orii) is recommended/after ..........cccccceeevvenen. - L R months, and therefore

this certificate shall Be ValId till..............oooriereec e sreeee e (DD/MM/YYYY)

@e.g. Left/ Right/ both arms/ legs;# e.g. Single eye/both eyes; £e.g. Left/Right/both ears
4. The applicant has submitted the following document as proof of residence:

Nature of Document Date of issue Details of authority issuing certificate

5. Signature and seal of the Medical Authority

Name and seal of Member Name and seal of Member Name and seal of the Chairperson.

Signaturd Thumbimpressiorofthe
person in whose favour disability
certificate is issued.
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AnnexureV (C

FORMVII
Certificateof Disability
(In caseother than those mentionedin FormsV and VI) [See Rule 18(1)]
(NAMEANDADDRESSFTHEMEDICARUTHORITSSUINGHECERTIFICATE)

Recent Passport Size

1. This s to certify that we have carefully examined Shri/fSmt./Kum ..........ccccovvevieiiiieeie e, Attested Photograph of

X X X XXXSon/wife/daughter of SNri ........ooiiiiiiii e Date of the person with
Birth......cccocoeveeiiieein. (DD/MMIYYYY) AQC..oeeecreiicieeecieeeeviee e years, Male/Female disability
......................... Registration No. .......................... Permanent Resident of House NoX X X X X (Showing face only)
......................................... Ward/Village/Street .................ccvve....... Post Office X X X.X.. X
................................................................. DIStCt ....eevveeeereerieee s StAEX X XX X X\MOSE

photograph is affixed above and | am satisfied that: (A) He / She is a case ofX X X X X XD{s4bility.
His/her extent of percentage physical impairment/

disability has been evaluated as per guidelines (X X X X X X X Xn¥iXb¢r and date of issue of the guidelines to be
specified) for the disabilities ticked below and shown against the relevant disability in the table below:

Permanent Physical
ﬁ:)'. Disability Affgfc‘éeéjdiart Diagnosis | Impairment/ Mental Digability (in %)
1 Locomotors Disability @
2 Muscular Dystrophy
3 Leprosy cured
4 Cerebral Palsy
5 Acid attack Victim
6 Low Vision #
7 Deaf £
8 Hard of Hearing £
9 Speech and Language disability
10 Intellectual Disability
11 Specific Learning Disability
12 Autism Spectrum Disorder
13 Mental illness
14 Chronic Neurological Conditions
15 Multiple Sclerosis
16 Parkinson's Disease
17 Hemophilia
18 Thalassemia
19 Sickle Cell disease

(BJnthelightofthe above his/heroverallpermanentphysicaimpairmentasperguidelinesto be specified)jsas follows: In
figures: ..o perceift, wordsX X X X X X X X X Xpérgextd ¢

2. Thisconditionis progressive/norprogressive/likelyo improve/notlikelyto improve.

3. Reassessmeiaifdisabilityis:
(i) not necessaryor (ii) is recommended/after ............ccccccc... YEAI cooiiiiiiiiiiiiiiis months, and
therefore, thiscertificateshallbevalid till...............cccccoiiiiiei e (DD/IMM/YYYY)

@e.g.Left/Right/botharms/legs# e.g.Singleeye/botheyes;£ e.g.Left/Right/bothears

4. Theapplicanthas submittedhe followingdocumentas proofof residence:
Nature of Document Date of issue Details of authority issuing certificate

Countersigned [ (Countersignature and seal of the CMO/Medical
Superintendent/ Head of Government Hospital in case the certificate is issued

Authorised Signatory of notified Medical
by a medical authority who is not a government servant (with seal)] ( d y

Authority) (Name and Seal)

Note: In casethis certificate is issuedby a medicalauthority who is not a
Signature/Thumb impression of the person in whose government servant, it shall be validnly if countersigned by the Chi
favour disability certificatés issued Medical Officer of theDistrict. The principal rules were published in t
Gazette of India vide notificationnumber S.0.908(E), datethe 31%

December,1996.
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LETTERFUNDERTAKINBORUSINGSCRIBE

NOTE:1. In case of persons with benchmark disabilities in the category of Blindness, Locomotor Disability (Both Arm affe@agl and
Cerebral Palsy, the facility of scribe shall be given, if so desired by the person. The candidate can avail thenaesidtscribe after
submission of letter of undertaking as per AnnexukgD) at the examination centre.

2. In case of other category of persons with benchmark disabilities, the provision of scribe can be allowed on productiaredificate

to the effed that the person concerned has physical limitation to write and scribe is essential to write examination on his behalf, from
the Chief Medical Officer/Civil Surgeon/Medical Superintendant of a Government Health Care institution. The candidate chthava
assistance of scribe after producing the certificate as per Annexu(&) and submission of letter of undertaking as per Annexi®)

at the examination centre.

3. The PwWBD persons having less than 40% disability (covered under the definition of Section 2(s) of the RPwD Act, 2@i@&dvened
under the definition of Section 2(r) of the said Act) and having difficulty in writing can also avail the assistanseribe for writing
answers on their behalf after producing the certificate as per Annext¢E) and submission of letter of undertaking as per Annexure
V(F) at the examination centre

PARTICULARSSCRIBBEROPOSEDOBEENGAGEBYTHECANDIDATE

Paste here recent
colourPassporsize

1. Nameof the Candidate............coooovvuiiiiiiiiiiiee e
Photograph of the
2. [ L0 I N o TR SCRIBE of
3. N E T et ) MO8 = (O] o) (=] RPN size 35cm x 4.5 ¢m
(The colour
4, Qualification of Candidate..........c...ccooviuiiieiiiiiieiceeeee e photographshouldnot
. . be more than 3

5. DiSabIlity TYPE ..ot months old)

6. NaMEOF SCHDE.......eeiiieee e

7. Dateof Birthof the Scribe..........ccccoeveeiiiiiee,

8. Father'sNameofthe SCribe............uvvveiiiiiiiiiiiicccece

9. Addresfthe Scribe: Signatureof SCRIBE in
(8) PermanentAddress...........cccoouciircirciie i the above box below
(D) PresentAddreSS.......cocueeeeiee et the photograph

10. EducationalQualificationof the Scribe............ccccoevieiiieiiieiie e,
11 Relationshipjf any,of the Scribeto the Candidate.............c...........
12 DECLARATION:

i)  We hereby declare that the particulars furnished above are true and correct to the best of our knowledge and belief.
We haveread/beenread out the instructionsof the RailwayRecruitmentBoardregardingconductof the candidates
assisted by Scribe/Scribes at this examination and here by undertake to abide by them.

i)  We declare that the Scribe himself/herself is notandidate inthis examination. We understanthat in case it is
found otherwise the candidature of both of us will be rejected.

iii) Wedeclarethat the scribe hasot acted/will not actasScribeto anyother candidate othis examination.

iv) We declare that educational qualification of scribe is one step bélmveducational qualification of the Candidate
taking examination. In case subsequently it is found that the qualification of the scribe is not as dbglduedcribe,
andit isbeyondthe qualificationof the candidatetakingexamination the candidateshall forfeit to the post and claims
relating thereto.

(Signatureof the Candidate) (Signatureof the Scribe)
Leftthumb impressionof the Leftthumb impressionof the
candidatein the box givenabove Scribein the box givenabove

Signatureof the Invigilator
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AnnexureV (E

Certificatefor person with specified disability covered under the definition of sectiors)§f the RPwDAct, 2016 but not covered

under the definition of section 2(r) of the said Act, i.e. persons having less than 40% disability and having difficuttirig

1L.EKAE A& (G2 OSNIATE GKFGZ X6XXEIXEKHBIB MWK Y S @y YCEndid@Ey 8/61FD/o X X X
XXX XXEEX X DOOXKX XS | NBAARSY(d 27F  age KOIRIBXAXEXKXNXXXX{Diboli S ars) a3 S R
LISNE2Y 6 A 0 K (naxurexddiagiltyxondition)and to state that he/she has limitation which hampers hes/tvriting capability

owing to his/her above condition. He/she requires support of scribe for writing the examination.

2. The above candidates uses aids and assistive device such as prosthetics & orthotics, hearing aid (name to be spediiiad) edsiehtial

for the candidate to appear at the examination with the assistance of scribe.

3. This certificate is issued only for the purpose of appearing in written examinations conducted by recruitment agencieasagcagémic
institutions and is validpi 2 X X ¥t i valid for maximum period of six months or less as may be certified by the medical authority).

Signature of Medical authority

(Signature & Name (Signature & Name) (Signature & Name) (Signature & Name) (Signature & Name)
Orthopedic/PMR Clinical Psychologist/ Neurologist (if available)] Occupational therapist (i ~ Other Expert, as
specialist Rehabilitation available) nominated by the
Psychologist/Psychiatrist Chairperson (if any)
/ Special Educator

(Signature & Name)

ChiefMedicah T FA OSSNk / AGAt {dzNHS2yk/ KAST 5Aa0GNAOG a

Name of Government Hospital/ Health Care centre with seal

Place:

Date:
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AnnexureV (B

LETTEROF UNDERTAKINGY THE PERSONHAVINGLESSTHAN 40% DISABILITIEAND HAVING
DIFFICULTY IN WRITING

Paste here recentolour
Passport Size photograpaf the
scribe ofsize3.5 cm x 4.5 cm
(Thecolour photograph
shouldnot bemorethan 3
months old.

Signatureof scribein the
aboveboxbelowthe photograph

Letter of Undertaking by the person with specified disability covered under the definition of Section 2(s) of th&A&PR2IL6
but not coveredunder the definition of Section2(r) of the said Act, i.e. persondavinglessthan 40% disability and having

difficulty in writing.

1.1 a candidatewith -----------------——- {nature of disability / condition) appearingfor the -------------

(nameof the examination)pearingRollNo. at nameof the centre)in the DiStriCt----------------zczczzz-

{rameof the state).My educationalualificationis

2. I doherebystatethat tpameof the scribe)will providethe serviceof scribefor the undersignedor taking

the aforementionedexamination.

3. Ido herebyundertakethat hisqualificationis . In case, subsequentlyit is found that his

qualificationis not asdeclaredby the undersignedand is beyond my qualification,| shallforfeit my right to the post or

certificate/diploma/degree and claims relating thereto.

(Signatureof the candidate)

(Countersignatureby the parent/guardian, if the candidateis minor)

Place:

Date:
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AnnexureV (G

CERTIFICATE REGARDING PHYSICAL LIMITATION IN AN EXAMINEE TO WRITE

This is to certify that, | have examined Mr/Ms/Mrs (name of the candidate with disability), a person with

(nature and percentage of disability as mentioned in the certificate of disabilty), B0

,_a resident of (Village/District/State) and to state that he/she

has physical limitation which hampers his/her writing capabilities owing to his/her disability.

Signature
Chief Medical Officer/Civil Surgeon/Medical Superintendent of a Governmieeélth care institution

Name & Designation

Name of Government Hospital/Health Care Centre with Seal

Place:

Date:

Note: Certificate should be given by a specialist of the relevant stream/disability (e.g. Visual impair@@uhthalmologist,
Locanotor disability-Orthopedic specialist/PMR).

CENTRALE® EMPLOYMENT NOTICE (CEN)M&D24 Page38of 109




AnnexureV

DECLARATIAOND BESSUBMITTEBYEXSERVICEMEN CANDIDATES
REGARDINGVIEEMPLOYMENBYAVAILING
EXSERVICEMEQUOTA

| understandthat | shall not be eligible to be appointedto a vacancyreservedfor ExServicemenn regardto the
recruitment covered by this Centralized Employment Notice (CENpaifd at any timeprior to such appointment,
securedany employment orthe civil side (includingPublicSectorUndertaking, Autonomous BodiesStatutory Bodies,
Nationalized Banks, etc.), by availing of the concession of reservation of vacancies admi&sisierticemen.

| also hereby declarethe following facts:

a) | have not securedany civil employment by availing E>Servicemen quota, beforattending for document
verification forthe posts ofCEN............ccccccciiiiinnnns

b) | have availed ExServicemen quota for securing civii employment and | have given self
declaration/undertaking to my employer about the details of application(s)venious vacancienotified in
CEN e for which | have applied for, before joining the
civil employment. Certificate for submission of sadfclaration/ undertaking from the presenEmployer is
enclosed.

(Strikeout whichever is not applicable).

PlaceX X X X X X X X X X X SIGNALUE.....ceiiiieiiiiee e
5FGESY XXXXXXXXXXXXD NBME. ..ottt
ROIINO: e,
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AnnexureVI(A)

PROFORMAFCERTIFICAFDREMPLOYEDFFICIALS

1. It is informed that Shri/Kum./Smt. workingas (Rank) in
(Unit/office) has applied for the post of as advertised by (name of recruiting
agency)vide Advt. No. dated

2.1 hereby, with the information available, certify in respect of
Shri/Kum./Smt. (Name) No. (Rank)asfollow:-

i. He/She will be completing the prescribed period of engagement of years (in words) for

acquiring Bsserviceman status, subject to fulfilment of  other condition, on (date).
Shri/Kum/Smt. shall complete yearsof service (in words) on the date of No
Objection Certificate and yearsof service (in words) at the time of leaving of military service.

ii. He/She will be released on selection to the post.

Place: CommandingOfficer:
Date: (Signature)
OfficeSeal

CENTRALE® EMPLOYMENT NOTICE (CEN)M&D24 Page40of 109




AnnexureVIl

JUNIOR TRANSLATOR/HINDI
1. The General Portion for this paper will contain 50 questions.
2. In the language portion, 30 questions will be from Hindi language and 20 questions will be from English language. Thes
questions will not be translated in other languages. As such, quessfiertaining to Hindi language will be printed in Hindi only

and questions pertaining to English language will be printed in English only.

NOTEDifficulty Level will be of Standard2th(+2Stage)

Syllabus for Hindi Language:

(Three Questions each)

Sl. No. Topics

POy NP Gl=

Oxy x VUG Ad

e 0UW GBI

'[éxx

} ObAx

PReoEOCE Al |1
ORUFOBU %i RCI x ) w
i & piow 60

U) Ceupl 30 GT
UGI0) ax®

©o| o ~| o u| & w| M| =

[EnY
o

Syllabus forEnglishLanguage:

(Two Questions each)

Sl. No. Topics

Synonyms/Antonyms

Translation into Hindi

Suffix/Prefix

Phrases/Idioms

Arrange the words in proper sequence
Pronouns/Verbs/Tenses
Articles/Preposition/Conjunctions
Adjectives/Adverbs

Question Tag

Active &Passive voice

o|o|~|o|o|s|wn|e

[EnY
o
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AnnexureVIl

STAFR WELFARBNSPECTOR
Sl Topics No. of
No. Questions
1. Industrial Relations: Industrial Disputes Act, 1947; Indian TradeUnionAct, 1926; 9toll
IndustrialEmployment [Standin@rders]Act, 1946 0
2. Social Security LegislationVorkmen's Compensation Act, 192Bmployees’ Providen
Fund Act, 1952; Employees' State InsuraAice1948;The MaternityBenefit Act,1961. 9toll
3. Law relating to wages:The Minimum Wages Act, 1948; PaymehiVages Act, 1936; Th
Payment of Bonus Act, 1965; PaymenGoatuityAct, 1972 9toll
4, Legislation affecting Conditions of work: Indian Factories Act,1948;TheMinesAct,
71010
1952.
5. Basicsof Computersand applications: Input & output devicesMSOffice; 3105
6. RightTolnformation Act- provisionsthereof. 2to4
7. New PensionScheme 1to3
Total 50
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AnnexurelX

CHIEEAWASSISTANT

Sl Topics No. of
No. Questions
1. Indian Constitution: Preamble and Salient Features, Fundamental Rigind Duties, Directive 3to5

Principlesof StatePolicy,UnionLegislatureExecutive Judiciary.
2. | Administrative Law:Nature and Scope of Administrative Law; Legislgtiower of the administration; 2t0 3

Judicialpower of Administration; Judicialcontrol of Administrativeaction; Corporationsand Public
undertaking.

3. | Jurisprudence:Nature and Concept,Schoolsof JurisprudenceSourcesf Law,Legal Conceptsegal 3to4
Persons

4. | Lawof Torts:Generakoncepts. 2to3

5. | HinduLaw: SourcesMarriage,Divorce,Maintenance ,Adoption, Gift,Succession. 3to4

6. | Code of Civil Procedurgseneral; Suits, Execution; Appeals; RefereRmyjiewand RevisionWritten 5t07
Statement,Setoff and Counterclaim; Examination, Discovenpdmissions an ocuments Law.

7. | Bharatiya Nagrik Surakha Sanhitdarioussections. 2to3

8. Bharatiya Nyaya SanhitaGeneral;PunishmentsAbetment, CriminalConspiracy; Offences against t 2t0 3

{GFEGST 12y iSYLI Qa o Fublié BeBran{salse TEdidence; ffefcesNiffettidng {
Human Bodynd Property.
9. Bharitya Sakshya Adhiniyam 202Belevancyf Facts;Factswhichneednot be proved; Oral Evidence 2t0 3
Documentary Evidence; Burden of Proof; Estopgfmination of Witnesses and tfe Improper
Admission and Rejection &vidence.

10. | Indian ContractAct, 1872:Agreement,Contractand Proposal;AcceptanceConsideration; Capacity t 2to3
Contract; Factors vitiating Consent; LegalityQdfject; Performanceof Contracts;Breachof contract;
Indemnityand Guarantee Bailment.

11. | Limitation Act, 1963:Preliminary and Limitation of Suits, Appeals aAgplications; Period o 2t0 3
Limitation; Acquisition of Ownership by PossessindMiscellaneous.

12. | SpecifiReliefAct, 1963:SpecifidRelief& PreventiveRelief. lto2

13. | Indian Partnership Act, 1932Nature of Partnership and Relations Bhrtners to one another; 1to2
Relations of Parties to Third Person; Incomingand Outgoing Partners; Dissolution of a Firm;
Registratiorof Firms.

14. | Arbitration and ConciliationAct, 1996:Arbitration; Conciliation 2103
15. | ConsumelProtectionAct: GeneraProvisions. lto2
16. | Protectionof HumanRights:GeneraProvisions. lto?2
17. | Transfer of Property Act: General, Transfersof Property by Act of Parties; Sales of Immovab 2t0 3
Property; Mortgages of Immovable Properynd Chargesieaseof ImmovableProperty; Exchanges
Gifts.
18. | Right to Information ActObligations of public authorities; Cent&lStatenformationcommission; 1to2
Appealsandpenalties.
19. | Company Lawformation, Registration and Incorporation of compa@gpitalFormation; Corporate 2t0 3

Administrationand Windingup of Companies.
20. Labour Lawsindustrial Disputedct, 1947; Trade Unions Act, 1926; TE@ployees State Insurang 3to5
Act, 1948; The Employees Provident Fund 9%2; The Maternity BenefitAct, 1961; TheMinimum
Wages Act,1948; TheFactoriesAct,1948; Paymerf WagesAct, 1936.

Total 50
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AnnexureX

SENIORUBLICITNSPECTOR

Sl Topics No. of
No. Questions
1. Communications 12 to15

Introductionto communication;History of communication;Tools;Fundamentals of communicatior
Types of communication; Essentials @dmmunication; Theories of communication; Effective
principles; Processof communication; Factors affecting process of communication; Form
communicationOral Communication.

2. MassCommunication 12 to15

Erasof MassCommunicationjntroduction & history of masscommunication;Culture & functionsof
mass communication; Tools ofMasscommunication;JournalismpPressCodes& Ethics;Elements of
mass communication; The Psychology and Sociology of Media Audieklmeels of masg
communication; Theories of mass communication; Issoeommunication;Massmediaand public
opinion.

3. Advertising 10to13

Concept, Functions of Advertising, Factors determining advertising opportunity of a
product/service/idea, Types and classification of Advertising Display/
Classified/Trade/Product/Financial/Corporatéc.,Brand Management and Positioning, Creative g
Campaign ConceptS§ocial and Economic Impact of Advertising, Advertising: Ethics, codeaan(
Brand equityand advertising.

AdvertisingAgency Typesof agency Structure,FunctionsRoles, &Scope.

Agencyclientrelations,ApexorganizationsDAVP|NS ISA AAAI.

4, PublicRelations 10to13

Public RelationsDevelopment ofPublic RelationsPRin India; Public Opinion; PR Process; PR fi
Internal Communication; PR for ExterrRaliblic; Mass Media of Communication;Ethicsand PR;
Dealingwith Media/Functioning of Media; Role of Writing in PR; Emerging ChallerigBs in

PR ManagementEventManagementCrisisManagement,TimeManagemeni& StressManagement.

PR Laws- Code of ethics, PRand PressCouncil, Defamation, OfficiaSecretAct 1923,Copyright
Act1957 PressRegistratiorof BookAct 1867.

Contemptof court

COMPUTE&ndits APPLICATIOKBto 3 questions)

Topicandcoverageon SociaMedialike Blogs,Twitter, Youtubeetc 3to5

Total 50
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AnnexureXl

ALLPOSTGRADUATEEACHERBGTS)/TRAINEGRADUATEEACHERSGTS)

Sl Topics No. of
No. Questions
1. Education 221028

Philosophy of Educatioq various schools of Philosophy; Educatmeordingo Indianthinkersand
Westernthinkers.

Sociology and Education in the Indian ContexBociologicabasis ofeducation, Aspiration of Indian
Society, Role & functions of home, schoommunity, religion, media and state as agents of socializat
Education asinagentof socialchange socialadjustmentand sociceconomicdevelopment.

Education, Culture and Human ValueMeaning and classification galues. Nature of moral and ethic
values; Value oriented Education. Vatireisandrole of educationin resolvingvaluecrisis.Meaningand
characteristics of culture and its relatidiip with education. Indian culturaHeritage and education.
Culturalpluralism,culturallag, cultural conflict,ambivalence and tolerance.

Democracy and EducationConcepts of equality, freedom, democraeythority and disciplineHuman
rightsSRdzOl A2y GAGK rfi@®FSNBY OS (12 OKAf RQA
Educationand Integration - Roleof teacher andEducationalnstitutions

2. Psychologyf Learner& Teaching 13t018

Meaning, scope & Importance of educational psychology. Relationshipdo€ationand Psychology;
Processof Growth and Development; Intelligence: Its theories and measurement. Learning and
Motivation; Psychology and education of exceptional childcesative, gifted, backward|earning
disablel andmentallyretarded.Evaluation

3. Curriculumand Instruction - (8to 12 Questions): 81012

CurriculumDevelopmentTransaction,

Instructional Methods - Teache¢ControlledInstruction(TCl);LearnegControlledinstructions(LCI);
Groug;Controlledinstruction(GCl);

SkillsandCompetenciesMeansof InstructionDelivery.

Total 50
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AnnexureXI|

PHYSICATIRAININGNSTRUCTQRTI)

Sl Topics No. of
No. Questions
1. PhysicaEducationin India 10to 12

Objectives, Principles and Componentsof Physical Education; Indian Olympic Associationand
International OlympicCommittee; Roleof Different Agenciesn Promoting Health (WHO, UNICEF
Local Bodies); Conceptsof Incentive, Achievement; Organisation of other Physi&dlucation and
Sports Event (Seminatlinic,Lecture);Use ofAudio-VisualAidsin Physical Education.

2. | Anatomy,PhysiologyExerciseNutrition Diet & Hygiene 15to0 17

PhysicalActivity -Concept,Benefitsof Participationin PhysicalActivitieswith Specific Reference t
Health; concept, need, components and Significance of tiitia¢ss. Principles of Physical Fitne
Warming Up, Conditioning, and cooling dowdethods to Develop; and Measure Health and S
related components of Physiciéhess.

Wellness -Conceptcomponents, Significancewith reference to positive lifestyle.Concept of
nutrition, balanceddiet, DietaryAids.

Energy andActivity - CalorieIntake and expenditure, energy balancequation, role of personal
hygiene, mentahygiene, sleep hygienic, occupational hygienptigsical educatioandsports.

3. Sportsinjuries, Prevention& Health Education,SportsMedicine 16t0 20

BasicConcept,need and importance of anatomy and physiologyin physicaleducation. Definition
and description of cell, tissue, organ and sydei@f introduction to skeletalsystem,
muscularsystem,circulatory system respiratorysysem, digestivesystem excretorysystem,nervous
systemandendocrinesystem.

Physiologicalactorsaffectingdevelopmentof physicalfitnesscomponentsConceptf fatigue,stitch,

cramp,oxygendebt, second wind.

Markers for training effects¢ Maximum heart rate, vital capacity,Intake volumetemperature
regulation.

PosturalDeformities¢ Typesand causeghypnosisscoliosisjordosis,knocknees bow knees flat
foot) Correctiveexercises.

Sports medicineand athletic careq Conceptandsignificancefactorscausingnjuries.

General principles of prevention of injuries Commonsport injuries (muscle strain and ligame|
ALINF AyZ FNRIT Sy &Kz2dzZ RSNE febawSikyo/IS@RIBEApAiNDlidter, ]
concussionlaceration, abrasion hematomafracture,dislocation).
Management of injuries (muschtrain and ligament sprain, frozen shouldkenyver backstrain, Tennis|
YR D2f FSNDRa Sto263F wdzy yoSdNGRidn, ladent®rs abrasiork fiagture
dislocation).Sportinjuriesandfirst aid.

Rehabilitation ¢ Aim and objective, recovery(ice bath, contrastbath, hot fomentation), Therapeutic
modalities (therapeutic ultrasound, Inferential Therapy UriNSnfrared lamp,wax bath shortwave
diathermy).

Definition, scopeandimportanceof sportspsychology
Learningg Conceptandprinciplesof learning,learningcurve.Emotion,anxietyand stressmanagemen

in Sports.
Campingor Recreation 2t0 3
5. Important gamesand sports 4t0 6

Total 50
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AnnexureXlli

ASSISTANTEACHER

Sl Topics No. of
No. Questions
1. EducationalPsychology 251029

Intelligence: Nature, Meaning & Measurement; Learning; Growth dedelopment of Child;
PersonalityDevelopmentand Adjustment;IndividualDifferencesamongChildren

2. Education Technology & Teachihgarning Process; Communicati@kills 18t022
Teaching ¢learning materials: textbook, muithedia materials, multilinguakesource of the
classroomRemedialleaching.

3. Computerandits Applications 2to4
Total 50
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AnnexureX|

MUSICTEACHER

Sl Topics No. of
No. Questions
1. Appreciationof music,BadaKhayaknd ChotaKhayalBriefHistoryof BharatnatyaShatraand Sangeet 8tol2
Ratnakar, Classificatiaf music.
2. Concept of rags and talasn Indian music, classification of ragas, concgpging, different gharana 8tol2
and their histories, evolution of notation systefoyms oflight music.
Historyof Indianmusicarts, importanceof musicfestivals/seminars/conferences. 7t011
4. Lawsof acousticsmusicalsoundwavemotion, frequencypitch, volume 7toll
S. Musicand Literature,Placeof musicin fine arts, Roleof musicin multi-media, Taalstudy, Vocal and 7toll
Instrumentalmusic
6. Computerandits Applications 2to4
Total 50
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ANNEXUREKV

LABASSISTANGRADHI CHEMIS& METALLURGIST

S Topics No. c_)f
No. Questions
I Basicfundamentalsof MechanicalTestingi.e. TensileTesting,Impact Testing,LoadDeflection 4108
TestingBendTestetc.
I. Basidknowledgeof varioustypesof Equipmentst. Machinesusedin testing. 3t06
IIl. Basicknowledge of materials like Steel, Castelron, Nonferrous Metals, RubberPlastic® 6t0 8
Composites.
V. a) | Estimationof C,Mn, Si,S,P,Cr,Ni& Mo & other elementsin Steel& Castlron & their effects. 2t0 3
b) | Testingof NonferrousMetals& Alloys. 2to 4
¢) | Fundamentalsof Electroplating & Testing of various Electroplated coachcomponents. 2to 5
V. | a) | PaintingSchedulén coachesk Paintdefects. 2to 4
b) | Testingof ROZPrimer,SyntheticEnamels® P.U.Paints. 2to 4
VI. Testingof Rubber& Rubberproducts, L.P.Sheets Wood, AdhesivesPVC RexinePlywoodFoam& 3t0 6
FRAtems.
VII. Oils& LubricantsTestingof Oils& LubricantsGreaseetc. 3to5
VII. | NonDestructiveTesting:
a) | Knowledgeof X-Raystesting & GammaRaysExaminationof welding and steelcastingsFilm 2to 5
Developing& fundamentsof Radiography.
b) | Principlesof UltrasonicTesting. 2to 4
c) | Magnaflux& DyePenetrantTesting. 2t0 3
TOTAL 50
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ANNEXURKVI

LABORATORANSSISTANT/SCHOOL

S . No. of
No. Topics Questions
BIOLOGY
PART; A 5t0 8
a. General characters of: Algae, Fungi, Lichens, Bryophyta, térido-phyta,
GymnospermandAngiosperms.
b. Morphology of Angiosperms:Structureand Modification of Root, Stemand Leaf.
Structureof flower andseed.
C. PlantAnatomy: Tissueand TissueSystem Secondargrowth.
d. Plant Physiology: Osmosis, Water Absorption Ascent of sap, Transpiration,Photosynthesis
RespirationPlantgrowth andmovement.
e. Environmental Studies: Structure and type of EcosystemEnergyflow, Biogeo¢ Chemical Cycle,

Ecological Adaptations, Environmental Pollution, PopulationEcologyBiodiversity.

f. Biotechnology: General Account, RecombinantDNA technology, TransgenicPlants and Animal,
Ethical Issues, Applicatiaf Biotechnology in Agriculture and Medidizld.
g. Economidmportanceof Plants.
h. Cell:Structure(Prokaryoticand Eukaryotic)celltheory andcell Division.
PART; B 6t08

a Genetics: a S y R SdwQ &eneral Terminology, Structure of DNA and RNA, Molecularbasic
of Heredity. Structure of chromosome,sex determination andgeneticdisordersn man.

b. Classificationof Animal Kingdom:upto Phylain Non chordatesand up to classin chordates.
Digestion Respiration and Excretion in human, Protein, Carbohydrate, Fat, Vitamidigastive
enzyme, Exchangeof gases,Aerobic and Anaerobicrespiration, Kreb cycle, GlycolysisExcretory
substanceStructureand Physiologyf Kidney.

d. Circulatory and Endocrine System of Huma®tructure of Heart, Composition of bloodhlood
groups, Blood clotting, Lymph glands, Antigen and Antibodies.

Endocringglandsandtheir hormones.

e. NervousSystemof Human: Structureof Brain,Eyeand Ear, Structureof Neuron,nerveimpulse.
f. MuscularSystem:Typeof MusclesandMusclecontraction.
g. Reproducton Systemin Humanand HumanDiseasesStructureand Reproductivehealth. Diseasén
humans causedby Bacteria,Virus,ProtozoaFungiand Helminthes.
h. BiologicaEvolution Economidmportanceof Animals.
PHYSICS 10to 15
a. Dynamicsof RigidBody: Torque,Conservation ohngularmomentum,momentofinertia of simple

geometricalobjects.

Thermodynamics:First & Secondlaw of thermodynamics,heat engines andrefrigerators.
Oscillations:Simpleharmonicmotion & its example Resonance.

Waves:Principleof superpositionof waves Dopplereffect.
Electrostatics! 2 dzf 2lawpe@diricfield+D | dzah@dein & its applications

elalels
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S Topics NO'9f
No. Questions
f. ElectricCurrent.Y A NO KlawaNhd&atdtanebridge,meter-bridge,potentiometer
g. Optics: Microscope & telescope, interference, diffraction & Polarisationpolarimeter.
h. Atom:. 2 KrNddelof H-atom.
i Nuclei:Massdefect,nuclearbindingenergy huclearfission& fusion.
j- Semiconductor Electronics: PN junction, transistor, logic gates, diode as arectifier, zener
diode.
CHEMISTRY
Unit ¢ 1 ¢ PeriodicTable& Atomic Properties: 2

Fundamentalparticles of an atom (electron, proton, neuron) w dzii K S NJfickeatRddel Quantum Nos,
thdA A Q& SEOf dzaliNghyy QANBEySIA LEeSIAS & defo FdND A G 6&% LI
table, Variation in atomic properties (Size, ionization, potential, Electron affinity, Electronegativity)

Unit ¢ 2 ¢ s-Block& p-BlockElements 2

Generalintroduction, Electronic configuration, Occurrence, Oxidation states, Trends in Physical & Chemi
properties, Inert pair effect

Unit ¢ 3 ¢ ChemicaEquilibrium 2
CFrOG2NE | FFSOGAY3I 9ljdzAf AONAdzYS wSOSNBAGES | yR
principle
Unit ¢ 4 ¢ lonic Equilibrium 2
Acid base equilibrium, Ph Value, Common ion effect, Buffer solutions, Acid Base titration
Unit ¢ 5 ¢ GaseousState 2

t NPLISNIAS&as . 28t8Qa [Fo>X /KFEN¥Sa [gX ! @231 RNR
diffusion, Kinetic theory of gases

Unit ¢ 6 ¢ Liquid State 2
Properties of liquids, Vapour pressure, Surface tensiisgosity
Unit ¢ 7 ¢ SolidState 2
Properties of solids, Classification of solids, Unit cells & their types, Packing of crystals, Structure of sim|
compounds
Unit ¢ 8 ¢ Solutions 2

Solute, Solvent, Solution, Concentration of solutiadslérity, Normality, Formality, Molality, Mole fraction,
gSAIKE LISNOSyilos ¢ellsSa 2F azftdziazya 6DI & ldaak & Nad
ideal solutions, Colligative properties of solutions

Unit ¢ 9 ¢ Nomenclature& GeneralPropertiesof OrganicCompounds 2
Rules of IUPAC nomenclature, Types of reactions (Substitution, Addition, Elimination), Electrophiles,
Nucleophiles, Inductive effect, Electromeric effect, Resonance, Hyperconjugation, Steric effect, Isomeris
(structural & stereo)

Unit ¢ 10¢ Hydrocarbons 2

Definition & types of hydrocarbons (Alkane, Alkene, Alkyne, Arene), Preparation of hydrocarbons, Physi
properties, Chemical properties

TOTAL 50
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ANNEXUREKVII

LIBRARIAN
Sl Topi No. of
No. opics Questions
. Universe of knowledge, Structure and Attributes, Modes of formation of subjects, Diffignzes of 12to 14

subjects, Universe of subjects as mapped in different schemes of Classification.
I. Bibiolographic description, Catalog purpose, structure and types, Physical forms including OPAC( 12to 14
rules, Normative principals of catalogir@yerview of principles of practice in document description
Current trends in standardization, Description and exchange, Standard course of cataloging.

. Method of knowledge organization, General knowledge of world and India, General theory of Lil 12to 14
classification, Normative principles of classification and their applications, Species of Library
classification, Standard schemes of classification and tleeteires, CC, EDC, UDC, Notation: [need
functions, characteristics], Design and development of schemes library classification, Standard
division index, Trends in Library classification.

VL. Subject Classification, Educational psychology, Principles of subject classification. 8to 12

TOTAL 50
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ANNEXUREVIII

PRIMARY TEACHER / PRIMARY RAILWAY TEACHER

S Topi No. of
No. opics Questions
a Understanding the Learner: 18 t0 20
1 Concept of growth, maturation, and development, principles and debates of development, development tasks and
challenges.
9 Domains of Development: Physical, Cognitive, Socio-emotional, Moral, etc., Deviations in development and its
implications.

1 Understanding Adolescence: Needs, challenges, and implications for designing institutional support.

1 Role of Primary and Secondary Socialization Agencies. Ensuring Home school continuity.

b. Understanding Teaching Learning: 181t0 20

1 Theoretical perspectives on Learning i Behaviorism, Cognitivism and Constructivism with special reference to their
implications for:

A The role of the teacher

A The role of the learner

A Nature of teacher-student relationship

A Choice of teaching methods

A Classroom environment

AUnderstanding of discipline, power, etc

9 Factors affecting learning and their implications for:

ADesigning classroom instructions

APlanning student activities and

ACreating learning spaces in school

1 Planning and Organization of Teaching-Learning

1 Concept of Syllabus and Curriculum, Overt and Hidden Curriculum,

1 Foundational Literacy and Numeracy, Early Childhood care and Education

1 Competency-based Education, Experiential learning, etc.

1l Instructional Plans i Year Plan, Unit Plan, Lesson Plan

1 Instructional material and resources

1 Information and Communication Technology (ICT) for teaching-learning

1 Assessment of learning, for learning and as learning: Meaning, purpose, and considerations in planning each.

1 Enhancing Teaching-Learning processes: Classroom Observation, and Feedback, Reflections and Dialogues as a
means of constructivist teaching.

c. Creating a Conducive Learning Environment: 4106

9 The concepts of diversity, disability and Inclusion, implications of disability as a social construct, types of disabilities-
their identification and interventions

9 The concept of school mental health addressing the curative, preventive, and promotive dimensions of mental health for
all students and staff, Provisioning for guidance and counseling.

9 Developing School and Community as a learning resource.

d. School Organization and Leadership: 4106

9 Leader as a reflective practitioner, team builder, initiator, coach, and mentor.

9 Perspectives on School Leadership i instructional, distributed, and transformative.

1 Vision building, goal setting, and creating a School Development Plan

91 Using School Processes and forums for strengthening teaching learning-Annual Calendar, time-tabling, parent-teacher
forums, school assembly, teacher development forums, using achievement data for improving teaching-learning, school
self-assessment and Improvement.

1 Creating partnerships with community, industry, and other neighboring schools and Higher Education Institutes-forming
learning communities.,

Perspectives in Education: 2103

1 Role of school in achieving aims of education.

9 NEP-2020: Early Childhood Care and Education: The Foundation of Learning; Foundational Literacy and Numeracy;
Curriculum and Pedagogy in Schools; Holistic & Integrated Learning; Equitable and Inclusive Education: Learning for
All; Competency-based Learning and Education.

1 Guiding Principles for Child Rights, Protecting and provisioning for the rights of children to a safe and secure school
environment, Right of Children to Free and Compulsory Education Act, 2009.

9 Historically studying the National Policies in education with special reference to school education.

9 School Curriculum Principles: Perspective, Learning and Knowledge, Curricular Areas, School Stages- Pedagogy and
Assessment.

TOTAL 50
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AnnexureXIX

PUBLIC PROSECUTOR

Sl Topics No. of
No. Questions
1. LegalConcepts 3to4

Personunder law Natural and legal personalityegal status of animals, unborn and dead perscorporate
personalitycorporate criminal liability Concept of propertykinds of property and modes a€quisitior concept of
ownership and possessienoncept anckinds of rightsState A (1 Q&  @landeftsAnd kihdé of state.

2. Criminologyand Penology 3to4

Crime causation factors positive school of criminology Lombroso, Enrico Ferri and Tardeérime and Sociology
Poverty and CrimeDifferential Association TheoryWhite Collar Crimestheories ofpunishment reformative and
rehabilitative techniqueskinds of punishments under Indian Penal CdgapitalPunishmentand its Constitutional
validity- prison labour parole.

3. GeneralPrinciples ofCrime 3to4
Crime and its definition actus resvoluntary act act caused in negligenedistinction between tortand crime mens
rea its levels under Indian Penal Cedechoate crimescommon intention criminal conspiracy criminal attempt-
abetment.

4. GeneralExceptionsunder Bharatiya Nyay Sanhita 5to 7

Chapter Il of the Bharatiya Nyay Sanhita, 20@8stake of factsjudicial acts accidents acts of infancy anéhsanity
consent and duress trifles- private defense other excusable and justifiable aetmdicial interpretation of general
exceptions.

5. Offences againsumanBody 3t04
Culpablehomicideand murder-causingdeath by negligence dowry death and suicide causingmiscarriage hurt and

grievous hurt- acid attack abduction offences against modesty of a woman rape and unnatural offences
Criminal Law Amendment 2013 and its implicatiae$evant speial legislations on sexual abuse against children g
sexual harassment of woman at workplaggidicialresponses.
6. OffencesagainstProperty and Other Offences 5to 7
Offence of theft, extortion, robbery and dacoitgriminal misappropriation of propertybreach of trustreceiving
stolen property cheating mischiet criminal trespassforgery- perjury- offences affectingoublic nuisance offences
against Stateoffencesagainstreligionand marriage obscenity.

7. CriminalJusticeAdministration 5to 7
Purpose ofcriminaljustice administration classes otriminal courtsandits jurisdictionin India public prosecutors
andtheir role- executivemagistrates organizationof policeandits powers classification of offencesognizable and
non-cognizable bailable and nonbailable victim protectionunder Indian legal systemmemedies of appeal, revisior
and inherent powers of high coutbail andanticipatory bail.
8. Principlesof Evidence 5to 7
Bharatiya Sakshya Adhiniyam, 20ZBvidencerelevant facts admissibility of evidenceconcept of burden of proef
confession confession to police officers dying declarationsdocumentary evidencevidentiary value of public
documents presumptions under evidence lavearsay rule and exceptionslectronicevidence expert evidence
identification of personwitnesses and examination of witnessjection ofevidence.

9. ConstitutionalRightsof the Accusedand Arrested 5to 7
Accusatoriabnd inquisitorial systemin criminal process conceptof fair trial- fair trial asa constitutional right socio
economic offences and shifting of burden of prodfjhts of the accusegerson right againstself incrimination

examination of the accusedand victim under criminal procedure code scientific test like narco analysis

constitutional validity- right against double jeopardy constitutional and legal provisiongx post facto lawand

criminal processright to privacyand criminal procesgight to be forgotten prisoners rightsright to compensation
for arbitrary arrest prevertive detention- free legalaid- legalservices authorities.

10. | Bharatiya Nagrik Surakha Sanhitdarioussections. 5to7
11. [The Railway Protection Force Act, 1957; The Railway act 198%Railtvay Property (Unlawful Possession) Act, 1966 5t07
Total 50
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AnnexureXX

SCIENTIFIC SUPERVISOR (ERGONOMICS AND TRAINING)

Sl Topics No. of
No. Questions
1. |BasicPsychological Processes

Sensation, Perception, Attention, Memory, Learning and Problem Solving, Emotion and Motivation, Nature of 6to8

Abilities, Intelligence, Aptitude and Interest

2. Bio-Physiological Processes

Central,Peripheral and Autonomic Nervous Systems, Localization of Brain Functions, Hemispheric Specificity
Impulse Conduction, Receptor System, Endocrine System (Role inaPhgsiwth, Emotional Activitiesind
Personality), Sleep and Arousal

3. |Psychology oPersonality

Concept of Personality, Development and Growth of Personality, Theories of Personality, Techniq 6t08
Measurement]nterpretationand Prediction

7t08

4. |Researchviethodology
Research Methods, Research Desiggpothesis, Sampling Techniques, Methods of Data Collection and Ang 6t08
Interpretation of Data and Report Writing
5. [Test Construction

Definition of Psychological Tests, Types of Tests, Construction and Standardization of PsychologiEatiiregisn 6to8
of Reliability and Validity, Development of Norms

6. |[Statistical Method in Psychology
Scale of Measurement, Measures of Central Tendency and Variability, Standard Scores, Normalized Standg

Distribution, Percentile RankdNormal Distribution, Areas Under Normal Curve, Significance of Differe 6t08
Correlation and Regression, Analysis of Variance, Hypothesis Testing, Reliability and Validity of Measurem
Scales and Norms
7. |Applied Psychology
Individual Differences and Measurement, Assessment of Personality, Psychological Disorders and Mental 7t08
Attitude, Psychology in Industry and Organization, Psychology in Clinical Settings

Total 50
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Annexure XX

SCIETIFIC ASSISTANT/TRAINING

Sl Topics No. of
No. Questions
1. |Basic Psychologicfrocesses

Sensation, Perception, Attention, Memory, Learning and Problem Solving, Emotion and Motivation, Nature of 7t08

Abilities, Intelligence, Aptitude and Interest

2. |Psychology oPersonality
Concept of Personality, Development and Growth of Personality, Theories of Personality, Techniq 5to7
Measurement, Interpretation and Prediction
3. [Counselling and Training

Principles of Counselling, Types of Counselling, TechniqueSoofselling, Employee Counselling related 6t08
Motivation and Morale Assessment of Training Needs

4. |Researchviethodology
Research Methods, Research Design, Hypothesis, Sampling Techniques, Methods of Data Collection and 6to8
Interpretationof Data and Report Writing
5. [Test Construction

Definition of Psychological Tests, Types of Tests, Construction and Standardization of Psychological Tests, H 6t08
of Reliability and Validity, Development of Norms

6. [Statistical Methodin Psychology

Scale of Measurement, Measures of Central Tendency and Variability, Standard S&wbiésrmalized Standard
Score Distribution, Percentile Ranks, Normal Distribution, Areas Under Normal Curve, Significance of Diff 6t08
Correlation and Regression, Analysis of Variance, Hypothesis Testing, Reliability and Validity of Measurem
Scals and Norms

7. |Applied Psychology

Individual Differences and Measurement, Assessment of Personality, Psychological Disorders and Mental 6to08
Attitude, Psychology in Industry and Organization, Psychology in Clinical Settings

Total 50
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POST PARAMETERS

AnnexureA

Categ Designation Pay Pay Medical | Min |Max Suitability of Persons with Minimum Educational/Technical/Professional Qualifications
ory Level in 0 0 | Standard | Age | Age Benchmark Disability
7" CcPC \ LD HlI | OD| MD
1 POST 8 47600 Cc2 18 [ 48 | LV| OA,OL, | No| No| Yes| (A) Master Degree from a recognized University with atleast 50% marks in aggreg
GRADUATE BL, OAL, Commerce. However, holder of Degree of M.Com in Applied/Business Economics sk
TEACHER / DW, AAY be eligible.
COMMERCE SD/SI (B) B.Ed. or equivalent degree from recognised University.
without (C) Pratiency in teaching in Hindi and English mediums.
neurological Desirable: Knowledge of computer applications.
limb
dysfunction
2 POST 8 47600 Cc2 18 | 48 | LV | OA,OL, Bl No | No | Yes | (A) Master Degree from a recognized University with atleast 50% marks in aggreg
GRADUATE OAL, DW, Commerce. However, holder of Degree of M.Com in Applied/Business Economics s
TEACHER / AAV, be eligible.
COMMERCE SD/SI (B) B.Ed. or equivalent degree from recognised University.
(MALE) without (C) Pratiency in teaching in Hindi and English mediums.
neurological Desirable: Knowledge of computer applications.
limb
dysfunction
3 POST 8 47600 Cc2 18 | 48 | LV | OA,OL, Bl No | No | Yes | (A) Master Degree from a recognized University with atleast 50% marks in aggreg
GRADUATE OAL, DW, Hindi or Sanskrit with Hindi as one of the subjects at Graduate level.
TEACHER/ AAV, (B) B.Ed. or equivalent degree from recognised University.
HINDI SD/SI (C) Proficiency in teaching in Himaedium.
without Desirable: Knowledge of computer applications.
neurological
limb
dysfunction
4 POST 8 47600 C2 18 | 48 | LV | OA,OL,BlY No | No | Yes| (A) Master Degree from a recognized University with atleast 50% marks in aggreg
GRADUATE OAL, DW, Hindi or Sanskrit with Hindi as one of the subjects at Graduate level.
TEACHER / AAV (B) B.Ed. or equivalent degree from recognised University.
HINDI (MALE) SD/SI (C) Proficiency in teaching in Himakedium.
without Desirable: Knowledge of computer applications.
neurological
limb
dysfunction
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Categ Designation Pay Pay Medical | Min |Max Suitability of Persons with
ory Level in 0 U | Standard | Age |Age Benchmark Disability Minimum Educational/Technical/Professional Qualifications
7" CPC Vi LD HI_[OoD [MD

5 POST GRADUA 8 47600 Cc2 18 | 48 | LV | OA,OL,BlY No | No | Yes| (A) Master Degree from a recognized University with atleast 50% marks in aggreg

TE TEACHER / OAL, DW, Political Science.
POLITICAL AAV (B) B.Ed. or equivalent degree from recognised University.
SCIENCE SD/SI (C) Proficiency in teaching in Hindi and English mediums.
without Desirable: Knowledge of comyter applications.
neurological
limb
dysfunction

6 POST 8 47600 c2 18 | 48 | LV| OA,OL,BL No | No | Yes | (A) Master Degree from a recognized University with atleast 50% marks in aggreg

GRADUATE OAL, DW, Bengali.
TEACHER / AAV, (B) B.Ed. or equivalent degree from recognised University.
BENGALI SD/SI (C) Proficiency in teaching in Bengali medium.
without Desirable: Knowledge of computer applications.
neurological
limb
dysfunction

7 POST 8 47600 Cc2 18 | 48 | LV | OA,OL, Bl No | No | Yes | (A) Two years Integrated Post Graduate M.Sc. Course of Regional College of educ
GRADUATE OAL, DW, NCERT in Botany/ Zoology/ Life Sciences/ Bio Sciences/ Genetics/ Microb
TEACHER / AAV, Biotechnology/ Molecular Biology?lant Physiology provided they have studied Botany
BIOLOGY SD/SI Zoology at Graduatiolevel;

(ENGLISH without OR
MEDIUM) neurological Master Degree from a recognized University with atleast 50% marks in aggregate in B
limb Zoology / Life Sciences / Bio Sciences / Genetics / Microbiology / Biooleghh Molecular
dysfunction Bio/Plant Physiology provided they have studied Botany and Zoology at Graduation le
(B) B.Ed. or equivalent degree from recognised University.
(C) Proficiency in teaching in English medium.
Desirable: Knowledge of computer apphtions.

8 POST 8 47600 Cc2 18 | 48 | LV | OA,OL, Bl No | No | Yes | (A) Two years Integrated Post Graduate M.Sc. Course of Regional College of educ
GRADUATE OAL, DW, NCERT in Botany/ Zoology/ Life Sciences/ Bio Sciences/ Genetics/ Microb
TEACHER / AAV, Biotechnology/ Molecular Biology/ Plant Physiology provided they have studied Botan
BIOLOGY SD/SI Zoology at Graduatiolevel;

(ENGLISH without OR
MEDIUM) neurological Master Degree from a recognized University with atleast 50% marks in aggregate in B
(MALE) limb Zoology / Life Sciences / Bio Sciences / Genetics / Microbiology / Bio Technology / Mo
dysfunction Bio/Plant Physiology provided they hastudied Botany and Zoology at Graduation level.
(B) B.Ed. or equivalent degree from recognised University.
(C) Proficiency in teaching in English medium.
Desirable: Knowledge of computer applications.
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Categ Designation Pay Pay Medical | Min |Max Suitability of Persons with
ory Level in 60 U | Standard | Age |Age Benchmark Disability Minimum Educational/Technical/Professional Qualifications
7" CPC Vi LD HI | oD[MD
9 POST 8 47600 Cc2 18 | 48 | LV | OA,OL,BL,| No | No | Yes| (A) Two years Integrated Post Graduate M.Sc. Course of Regional College of educ
GRADUATE OAL, DW, AA NCERT in Mathematics;
TEACHER/ SD/SI OR
MATHS without Master Degree from a recognized University with atleast 50% marks in aggreg
(ENGLISH neurological Mathematics / Applied Mathematics.
MEDIUM) Nlimb (B) B.Ed. or equivaledegree from recognised University.
dysfunction (C) Proficiency in teaching in English medium.
Desirable: Knowledge of computer applications.
10 POST 8 47600 Cc2 18 | 48 | LV | OA,OL,BL,| No | No | Yes| (A) Two years Integrated Post Graduate M.Sc. Course of Regional College of educ
GRADUATE OAL, DW, AA NCERT in Mathematics;
TEACHER / SD/SI withou OR
MATHS neurological Master Degree from a recognized University with atleast 50% marks in aggreg
(ENGLISH /limb Mathematics / Applied Mathematics.
MEDIUM) dysfunction (B) B.Ed. or equivalent degree from recognised University.
FEMALE (C) Proficiency in teaching in English medium.
Desirable: Knowledge of coputer applications.
11 POST 8 47600 Cc2 18 | 48 | LV | OA,OL,BL, No | No | Yes| (A) Two years Integrated Post Graduate M.Sc. Course of Regional College of educ
GRADUATE OAL, DW, AA NCERT in Chemistry.
TEACHER / SD/SI withou OR
CHEMISTRY neurological Master Degree from a recognized University with atleast 50% marks in aggreg
(ENGLISH Nlimb Chemistry / Biochemistry.
MEDIUM) dysfunction (B) B.Ed. or equivalent degree from recognised University.
(C) Proficiency in teaching in English medium.
Desirable: Knowledge of computer applications
12 POST 8 47600 Cc2 18 | 48 | LV | OA,OL,BL,| No | No | Yes| (A) Master Degree from a recognized University with atleast 50% marks in aggreg
GRADUATE OAL, DW, AA Economics / Applied Economics / Business Economics.
TEACHER / SD/SI withou (B) B.Ed. or equivalent degree from recognised University.
ECONOMICS neurdogical (C) Proficiency in teaching in Hindi and English medium.
Nlimb Desirable: Knowledge of computer applications.
dysfunction
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Categ Designation Pay Pay Medical | Min |Max Suitability of Persons with
ory Level in 60 0 | Standard | Age | Age Benchmark Disability Minimum Educational/Technical/Professional Qualifications
7" CPC Vi LD HI [oD| MD
13 POST 8 47600 Cc2 18 | 48 | LV | OA,OL,BlY No | No| Yes | (A) Master Degree from a recognized University with atleast 50% marks in aggreg
GRADUATE OAL, DW, English.
TEACHER / AAV (B) B.Ed. or equivalent degree from recognised University.
ENGLISH SD/SI (C) Proficiency in teaching in English medium.
(FEMALE) without Desirable: Knowledge of computer applications.
neurological
limb
dysfunction
14 POST 8 47600 Cc2 18 | 48 | LV | OA,OL,Bl No | No| Yes | (A) Master Degree from a recognized University with atleast 50% marks in aggreg
GRADUATE OAL, DW, English.
TEACHER / AAV, (B) B.Ed. or equivalent degree from recognised University.
ENGLISH SD/SI (C) Proficiency in teaching in English medium.
(MALE) without Desirable: Knowledge of computer applications.
neurological
limb
dysfunction
15 POST 8 47600 C2 18 | 48 | LV | OA,OL,BlY No | No| Yes | (A) Master Degree from a recognized University with atleast 50% marks in aggreg
GRADUATE OAL, DW, English.
TEACHER / AAV (B) B.Ed. or equivalent degree from recognised University.
ENGLISH SD/SI (C) Proficiency in teaching in English medium.
without Desirable:Knowledge of computer applications.
neurological
limb
dysfunction
16 POST 8 47600 Cc2 18 | 48 | LV | OA,OL, Bl No | No| Yes | (A) Two years Integrated Post Graduate M.Sc. Course of Regional College of educ
GRADUATE OAL, DW, NCERT in Geography.
TEACHER/ AAV, OR
GEOGRAPHY SD/SI Master Degree from a recognized University with atleast 50% marks in aggreg
(ENGLISH without Geography.
MEDIUM) neurological (B) B.Ed. or equivalent degree from recognised &hsity.
limb (C) Proficiency in teaching in English medium.
dysfunction Desirable: Knowledge of computer applications.
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Categ Designation Pay Pay Medical | Min |Max Suitability of Persons with
ory Level in 60 U | Standard | Age |Age Benchmark Disability Minimum Educational/Technical/Professional Qualifications
7" cPC VI LD HI [OD[ MD
17 POST 8 47600 Cc2 18 | 48 | LV | OA,OL, Bl No | No| Yes | (A) Master Degree from a recognized University with atleast 50% marks in aggreg
GRADUATE OAL, DW, History.
TEACHER/ AAV (B) B.Ed. or equivalent degree from recognised University.
HISTORY SD/SI (C) Proficiency in teaching in English medium.
(ENGLISH without Desirable: Knowledge of computer applications.
MEDIUM) neurological
limb
dysfunction
18 POST 8 47600 Cc2 18 | 48 | LV | OA,OL,Bl No | No| Yes | (A) Master Degree from a recognized University with atleast 50% marks in aggreg
GRADUATE OAL, DW, Home Science.
TEACHER / AAV, (B) B.Ed. or equivalent degree from recognised University.
HOME SCIENC SD/SI (C) Proficiency in teaching in English medium.
(ENGLISH without Desirable: Knowledge of computer applicatisn
MEDIUM) neurological
limb
dysfunction
19 POST 8 47600 Cc2 18 | 48 | LV | OA,OL, Bl No | No| Yes | (A) Two years Integrated Post Graduate M.Sc. Course of Regional College of educ
GRADUATE OAL, DW, NCERT in Physics.
TEACHER / AAV, OR
PHYSICS SD/SI Master Degree from a recognized University with atleast 50% marks in aggregate in F
without / Electronics / Applied Physics / Nuclear Physics.
neurological (B) B.Ed. or equivalent degree from recognised University.
limb (C) Proficiency in teaching in Hindi and Englishiomesl.
dysfunction Desirable: Knowledge of computer applications.
20 POST 8 47600 Cc2 18 | 48 | LV | OA,OL,BL No | No| Yes | (A) Two years Integrated Post Graduate M.Sc. Course of Regional College of educ
GRADUATE OAL, DW, NCERT in Physics.
TEACHER / AAV OR
PHYSICS SD/SI Master Degree from a recognized University with atleast 50% marks in aggregate in f
(FEMALE) without / Electronics / Applied Physics / Nuclear Physics.
neurological (B)B.Ed. or equivalent degree from recognised University.
limb (C) Proficiency in teaching in Hindi and English mediums.
dysfunction Desirable: Knowledge of computer applications.
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Categ Designation Pay Pay Medical | Min |Max Suitability of Persons with
ory Level in 0 0 | Standard | Age | Age Benchmark Disability Minimum Educational/Technical/Professional Qualifications
7" CPC VI LD HI [OD[ MD
21 POST 8 47600 Cc2 18 | 48 | LV | OA,OL,BlL No | No| Yes | (A) Two years Integrated Post Graduate M.Sc. Course of Regional College of educ
GRADUATE OAL, DW, NCERT in Physics.
TEACHER / AAV, OR
PHYSICS (MAL SD/SI Master Degree from a recognized University with atleast 50% marks in aggregate in f
without / Electronics / Applied Physics / Nuclear Physics.
neurological (B) B.Ed. or equivalent degree from recognised University.
limb (C) Proficiency in teaching in Hindi and English mediums.
dysfunction Desirable: Knowledge of computer applications.
22 POST 8 47600 Cc2 18 | 48 | LV | OA,OL, Bl No | No| Yes | A). Master Degree from a recognized University with atleast 50 percent marks in agg
GRADUATE OAL, DW, in Sociology.
TEACHER / AAV, B). B.Ed. or equivalent degree from recognised University.
SOCIOLOGY D/SI C). Proficiency in teaching in Hindi and English mediums.
without Desirable Knowledge of computer applications.
neurological
limb
dysfunction
23 POST 8 47600 Cc2 18 | 48 | No No No | No| No | (A) Bachelor of Physical Education (B.P.Ed) or Bachelor of Phsdigadtion (BPE) g
GRADUATE Bachelor of Science (B.Sc) in Health and Physical Education and Degree in Sports wit
TEACHER/ 55% marks as per National Council for Teacher Education (Recognition Norm
PHYSICAL Procedure) Regulations, 2009.
EDUCATION OR

Atleast 50% Marks in the B.B.BDegree/ B.P.Ed (Integrated) Four years Professional Dg
in accordance with the National Council for Teacher Education (Recognition Norm
Procedure) Regulations, 2007 notified on 10th December, 2007.

OR
B. P. Ed. With atleast 55% marks or B. @olirse (or its equivalent) of three years durati
with atleast 50% marks in accordance with the National Council for Teacher Edu
(Form of Application for Recognition, the Time Limit of Submission of Applicg
Determination of Norms and Standaréts Recognition of Teacher Education Programn
and Permission to Start New Course or Training) Regulation, 2002 Notified on
November, 2002.
(B) M. P. Ed of atleast two years duration from any National Council for Teacher Edy
Recognised Instition.
Note: Qualifications are relaxable at the discretion of the Competent Authority, f
reasons to be recorded in writing, in case of candidates otherwise well qualified.
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Categ Designation Pay Pay Medical | Min |Max Suitability of Persons with

ory Level in 0 0 | Standard | Age | Age Benchmark Disability Minimum Educational/Technical/Professional Qualifications
7" CPC VI LD HIOD[ MD
24 POST 8 47600 Cc2 18 | 48 | LV | OA, OL,BL/No| No| Yes | Atleast 50% marks in aggregate in any of the followi
GRADUATE OAL, DW, AA B.E. or B. Tech (Comput&cience/IT) plus Post Graduate Diploma in Compg
TEACHER / SD/SI Applications or '‘B' or 'C' Level Diploma from DOEACC, Ministry of Communication
COMPUTER without IT plus lyear Teaching Experience.
SCIENCE neurological OR
/limb M.Sc. (Computer Science)/MCA plugeat Teachim Experience.
dysfunction OR

Master of Engineering or M. Tech (Computer  Science/IT).
Note: For subsequent promotion, the incumbent will have to acquire B.Ed. or equivaler]

25 SCIENTIFIC 7 44900 B1 18 | 38 | No| DW, AAY [No| No| No | (A) Second Class Masters Degree in Psychology or Physiology.
SUPERVISOR/ SD/SI (B) Two years experience in Administration of Psychological Tests of Mental abilitig
ERGONOMICS without Personality.
and TRAINING neurological OR
/limb Two years research in Work Psychology.
dysfunction OR

Two years experience in Developing Training Module or Conducting Training Program
Desirable: Specialaion in Industrial Psychology Ergonomics / Counseling with
knowledge of Statistics and Computers.

26 TRAINED 7 44900 Cc2 18 | 48 | LV | OA,OL,BL[No| No| Yes | (A) M.A. Degree in Drawing and Painting / Fine Arts from a recognised University.
GRADUATE OAL, DW, AA OR
TEACHER / SD/SI B.A. (Hons) in Art and Art Education.
DRAWING without OR
(ENGLISH neurological 2nd Class Bachelors degree with Drawing and Painting / Fine Arts with minimum 2 ye
MEDIUM) /limb time Diploma from a recognised Institution.
dysfunction OR

12th(+2Stageyvith minimum 4 years full time Diploma in Painting / Fine Arts or-Eaue
Diploma of not less than years duration.

(B) Competency in teaching in English medium.

Desirable: Atleast 2 years Teachers Training Course from a recognised Institution
years teaching experience in a recognised institution.
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